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Why not contribute to your union news-
letter: 

Views, letters, photos, recipes, cinema, mu-
sic, book reviews etc. etc. all welcome 

Just send contributions to: 

communications@coventryunison.co.uk 

The past six months has been one of the most challenging in 

memory, for public sector staff in Coventry.  

Across our workplaces, we experience day to day work 
pressure - that feeling that we are never catching up with 
demand. In the City Council this is compounded by a constant 
stream of blogs, emails and meetings being organised to tell 
us we should think about leaving our jobs! Never before in 
the field of public service has so much work been done by so 
many, to be appreciated by so few. Since when did it make 
sense for the best paid staff in a local authority to spend so 
much time spreading a message of doom about local 
government to the workforce.  

With power comes responsibility. Elected politicians were 
voted in by us. They should be held directly to account for 
their success, or otherwise, in delivering services to those 
that need them. As the General Election approaches it is vital 
we challenge Parliamentary and Council representatives to 
stop just taking ’austerity is inevitable’ poison and do 
something to restore and defend the services our 
grandparents gave blood, sweat and tears to build.  

The vast accumulation of wealth in the hands of a very 
privileged few is virtually ignored by local and national 
politicians as the issue. Ignored in favour of an orgy of 
scapegoating. This against benefit ‘cheats’, refugees, 
travellers, Muslims. Groups with one thing in common – they 

are not responsible for a single service cut, job loss, NHS 
privatisation or failure to build social housing.    

As Unison General Secretary, Dave Prentis, states ‘Our 
members didn't cause the recession. They didn't cause the 
banks to fail. And it is completely unfair that public service 
workers have been forced to bear the brunt of austerity’. We 
are not just ‘jobs worths’. We are proud that we come to 
work to make a difference to peoples lives. Our antidote is to 
make sure our union is as strong as possible.  

To those who ask ‘what is the union going to do about this?’ – 
the answer is in your own hands. Elect a steward, insist on 
that steward being given time for duties and recruit new 
members into Unison. Perhaps some union officials have 
been too quiet, too keen to concede an argument and even 
fearful of management lately – but not in Unison. Our branch 
insisted on proper consultation around service cuts, 
campaigns for a proper national fight around pay, we defend 
members and have saved scores of members in Coventry 
from dismissals and disciplinaries. We need your support. 
Please get involved.  

PAY, JOBS, PRIVATISATION, 
STRESS -  

WE INSIST!  NO MORE! 

Talk to your Branch Office on 02476 550829 if  or send any 
queries to your Communications Officer, via  

e-mail  communications@coventryunison.co.uk 

http://facebook.com/coventry.unison
http://www.coventryunison.co.uk
http://www.unison.org.uk
mailto:communications@coventryunison.co.uk
mailto:communications@coventryunison.co.uk


Dealing with the realities and 

complexities of mental health 
in the workplace is becoming 
increasingly urgent.  Alarming 
statistics show that 1 in 4 of 
us at some point in our lives 
will suffer from some form of 
mental health problem.  If you 
add that to those who have a 
family member, a friend they 
know, or a work colleague 
who has suffered, then we 
can begin to understand the 
effects of mental health across our communities. 

I wasn’t entirely sure what I was going to take away from 
this conference.   Was it going to be one of those rather 
dry one day courses where everyone goes home at the 
end and that’s the last you hear of it? It would appear 
not. The TUC were clear from the start that this was only 
the beginning, a first step into an area that many 
companies, businesses and  organisations are reluctant 
to involve themselves with. 

But that reluctance to deal with the issue should not be 
ignored.  The cost to employees and employers up and 
down the country range not only from the economic and 
financial, but to the wellbeing of society as a whole.  

So it was with interest that I listened to Ian Wade from 
Her Majesties Revenue and Customs (HMRC).  Like 
Coventry City Council, the HMRC is a huge public sector 
employer employing over 70,000 people nationwide.  By 
mid 2012, 25% of total absence was due to issues of 
mental health.   

In 2012, an in-depth study was commissioned in 
Manchester and Salford with research being done into 
external good practice.  This lead to a report published in 
September 2012 with key recommendations and a 
strategy for dealing with mental health issues. 

 MENTAL HEALTH STRATEGY 

· Providing more than the ‘legislative minimum’. 

· Prevention, active identification or reaction 

· Has to be supported by senior leaders 

· “The right thing to do” 

Following on from these findings and discussions with 
MIND,  HMRC completely revamped its mental health 
policies and signed up to a new training initiative called 
‘Mental health first aid’ (MHFA).  HMRC now has 
members of staff trained in this area.  Spotting the early 
signs and engaging staff in wellbeing initiatives and 
stress buster workshops is already having a positive 
effect.   

Interestingly, it’s not only the public 
sector looking at MHFA. Recognising 
the problem, the private sector 
retailers, John Lewis, have also 
signed up to MHFA. 

CONCLUSIONS 

There are no easy answers to 
dealing with workplace mental 
health.  However, as the HMRC  
have shown, you need to accept 
that there is a problem before you 
can do something about it.   

Speaker after speaker at the 
conference spoke about the dangers 

of not addressing these issues, however, mental health 
problems are starting to get a higher profile with more 
famous people coming forward to say what they have 
been through.  The actor and presenter, Stephen Fry, 
and the cricketer, Andrew Flintoff, being cases in point. 

That figure of 1 in 4 means that over 16 million people in 
this Country are affected by these issues and that is why 
we ignore it at our peril. 

Ian Wade talked a lot about how the HMRC believes 
successful initiatives can only succeed when:  

‘We work together for a healthy workforce- a positive 
employer/trade union partnership’ 

He’s right.  Employers, Employees, Management and the 
trade unions all have a part to play in improving mental 
health.    

In conjunction with the TUC, UNISON will continue to 
argue for better understanding and education within the 
Council and beyond.  If you have any thoughts or 
concerns about the issues raised here then please do get 
in contact with us. 

 A useful resource list for Trade Unionists wanting to find 
out more about mental health issues is available from 
the TUC via http://www.tuc.org.uk/equality-issues/
disability-issues/disability-discrimination/disability-
resources/trade-unions-and 

 

  

 

 

Where next with workplace mental 

health: Report from the Trade Union 

Congress (TUC) Conference, Derby, 

15th May 2014 
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Mike Wallace, Union Learning Rep, explains why and how Trade 
Unionists can deal with the affects of mental health in the workplace.  

http://www.tuc.org.uk/equality-issues/disability-issues/disability-discrimination/disability-resources/trade-unions-and
http://www.tuc.org.uk/equality-issues/disability-issues/disability-discrimination/disability-resources/trade-unions-and
http://www.tuc.org.uk/equality-issues/disability-issues/disability-discrimination/disability-resources/trade-unions-and
http://www.38degrees.org.uk/
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Many Unison members use 

social networks to support a wide 
range of good causes. People 
who deliver public sector services 
tend to care about the world 
around us and want to do 
something to address injustice in 
its many forms.  

Unfortunately there are those 
who use the internet under a 
cover. As we know, anyone can 
say they are someone they are 
not in cyberspace. That is why we are careful about who 
we add as friends, what we post and what we share – or 
we should be?  

In recent months a group calling itself ‘Britain First’ has 
received hundreds of thousands of ‘likes’ for highly 
emotive posts, portraying ex-military personnel who are 
suffering in civilian life, animals that have been tortured 
and starved and similar stuff.  Usually the posts include a 
photo and a brief statement asking people to ‘like’ the 
post, based on a cunningly written quote. Many people 
who sign have probably no idea who Britain First are – 
this includes quite a few members of Coventry Unison, 
who also like our Unison Facebook page.  

In reality Britain First are the one of the last 
organisations that should be ‘liked’ by people who want 
a better world. They were created  from a split from the 
fascist (and totally demoralised) BNP. They have a track 
record of violence and intimidation, including attacks on 
Mosques. They have a taste for paramilitary uniforms 
and tanks. They also hate trade unions. A sinister figure 
behind BF is Jim Dowson, former BNP funder and 
longtime extremist.  BF are aping the tactics of the EDL, 
in their aim to capitalise on Islamophobia. Their flash 
mob demonstrations are reminiscent of past, brown 
shirted, stormtroopers.  

In contrast to their high profile online presence, they are 
a tiny mob in the real world, intent on using the internet 
to get into the headlines. They no doubt seek to emulate 
the EDL with their street ‘protests’ and intimidation of 
local people. Their claims to be on a Christian mission 
have brought strong criticism from Church leaders. Far 
from being an organisation that public sector workers 
can support they are seeking to undermine our 
multicultural society. To those Unison members still 
pressing the ‘like’ button – please stop and please pass 
the message on to your colleagues, family and friends.  

For more info visit 

Unite against Fascism – 
www.uaf.org.uk  

Exposing Britain First -  

https://www.facebook.com/
Exposing0Britain0First 

 

 

By David Kersey,  Communications Officer 

NO ‘LIKES’ FOR BRITAIN FIRST  

Over two hundred people attended a counter protest 
against  a meeting held by Britain First in Coventry on 
Friday, 18th July. The protest was called at short notice 
by Coventry Trade Union Council, with full support from 
Unite against Fascism and Coventry against Racism.  

Many of those present were from the city's Muslim pop-
ulation and attended straight after a Gaza protest near-
by. Others included students, pensioners and a wide 
range of representatives from UNISON, Unite, PCS, NUT 
and other local unions. The demonstration was angry but 
peaceful, with local people determined not to allow the 
fascists a foothold in the city. It was recognised that the 
group will need to be exposed in local trade union 
branches, colleges and community organisations. Speak-
ers also pointed out that the fascists have no answers to 
the real problems facing working people around jobs, 
housing, education and austerity.  

CALL TO BOYCOTT ROYAL WARWICKS CLUB 

In the end a small bunch of less than 20 Britain First sup-
porters met at a local venue, the Royal Warwicks Club, 
who had lied to the local TUC that they were not holding 
the meeting.  

This lie compounded the fact that they were breaking a 
pledge they had signed in 2012, not to hold further fas-
cist meetings. This after they had hosted BNP meetings 
and the infamous holocaust denier, David Irving, in the 
past.  

A city wide boycott campaign has now been launched 
against the Club in Coventry. Please make sure your 
friends, families and any clubs or societies you support 
know why the Royal Warwicks should be out of bounds 
for decent people.  

COVENTRY SAYS FASCISTS NOT WELCOME 

http://www.uaf.org.uk
https://www.facebook.com/Exposing0Britain0First
https://www.facebook.com/Exposing0Britain0First
http://www.uaf.org.uk
http://www.coventryagainstracism.co.uk/
https://www.facebook.com/Exposing0Britain0First
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Farewell to 
Arms?.... 
Members may recall that 

earlier this year the branch 
informed you that the West 
Midlands Pension Fund 
invests your pension money 
in companies who 
manufacture cluster bombs. 
Your branch lobbied your 
councillors on this issue along 
with other interest groups, 
including  the Campaign 
against Arms Trade (CAAT).  

This has resulted in a small victory. The March 
meeting of the WMPF investment advisory sub-
committee agreed :  
1.That the fund continues with its current 
approach to responsible investment, with its 
focus  on engagement with investee companies, 
and that investment exclusion should not be  
adopted.  
2. That the Local Authority Pensions Fund Forum 
be approached to incorporate the armaments  
issue in its investment programme.   

The meeting minutes show that Coventry 
Council’s representative, Cllr Damian Gannon, 
was present,  having missed the last two 
meetings, and was keen to put forward the 
second suggestion.  The inclusion of armaments 
issues into the LAPFF’s lobbying agenda is new, 
and may explain why the  fund was previously 
unable to provide examples of engaging with 
arms companies.    

In future, pressure may be needed to ensure the 
LAPFF engage effectively with the companies 
concerned.  CAAT was calling on the fund to drop 
the investment exclusion policy, on the basis 
that the financial implications from withdrawing 
from investment in arms companies making 
cluster bombs would be 0.01% and dropping the 
exclusion policy would bring greater pressure on 
discussions between the pension fund and the 

arms companies.  

My personal opinion is that 
the pension fund should 
always try to influence the 
companies first, before 
withdrawing investment.  

The latter may result in 
financial loss to pensioners 
and less influence over the 
companies in question. 

Further information about CAAT can be found 
here: http://www.caat.org.uk/ 
 

 

 

 

 

 

Chris Burrow , Pensions Champion for UNISON Coventry District , updates 
on the disturbing link between your pension scheme and the Arms Trade.  

Your Unison Branch Secretary, Sarah 
Feeney, receives flowers from a member 

supported  to keep their job. Don’t leave it 
too late. Phone 02476 550829 to join 

today.  

http://www.caat.org.uk/
http://www.unison.org.uk/for-members/joining-unison/
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DISPATCHES FROM THE  

PUBLIC  SECTOR FRONTLINE 

 

Scores of Coventry Unison members, friends and 

families attended the TUC ‘Britain Needs A Pay Rise’ 
rally in London on 18th October. Estimates of num-
bers varied between 90,000 to 150,000 – a startling 
number - whichever is correct! A rather cool ‘time 
lapse’ video of the rally is available on YouTube via 
http://youtu.be/aPhPxTvbu1M  
 
RICH GET RICHER 
A recent article in the Guardian reports that the 
richest 1% of the world’s population are getting 
wealthier, and currently own more than 48% of 
global wealth, The report, from Credit Suisse global 
wealth report (pdf), suggests that a person needs 
just $3,650 – including the value of equity in their 
home – to be among the wealthiest half of world 
citizens. However, more than $77,000 is required to 
be a member of the top 10% of global wealth hold-
ers, and $798,000 to belong to the top 1%. 
 
DOMESTIC VIOLENCE - A WORKPLACE ISSUE 
Unison has issued a new guide for activists and 
Members to tackle to huge issue of domestic abuse. 
The Guide makes clear that this is a massive prob-
lem in public services. ‘More than two women a 
week are killed by current or ex-partners and figures 
are sadly rising. Currently one in four women in the 
UK will experience domestic violence sometime in 
their lives. All research indicates that in an economic 
recession domestic violence and abuse increases but 
meanwhile the cuts are adversely affecting women’s 
support services and refuges’. The guide provides 

the facts about the issue, offers guidance to Branch-
es on how to respond and includes a model 
‘workplace agreement’ for activists. Copies can be 
downloaded for free from https://
www.unison.org.uk/upload/sharepoint/On%
20line%20Catalogue/22666.pdf 
 
TWO TONE DELIGHT AT BELGRADE 
 
 
 
 
 

 

Coventry Two Tone star, Pauline Black, is among 

those giving accolades to the performance of ‘Three 

Minute Heroes’ at the Belgrade Theatre. Packed au-

diences have danced in the aisles during the play, 

which addresses how young people in Coventry re-

sponded to mass unemployment, racist violence 

and economic gloom in the early 1980’s, by creating 

the musical movement that has a legacy lasting to 

this day.  

In a Facebook post the voice of the Selector states 

‘This production says that 2-tone ideal has a future, 

not just a past, & this world sorely needs that mes-

sage. Thank you to all of those involved. As the pho-

to says- Love Music Hate Racism’. 

UNION CALL FOR ETHICAL CARE CHARTER 

A national Unison Official has written an article 
claiming that over 200,000 care workers are 
regularly being paid less than the National Minimum 
Wage (NMW) of £6.50 an hour.  
 

Photo - Sarah Feeney 

Photo - Pauline Black 

http://youtu.be/aPhPxTvbu1M
https://publications.credit-suisse.com/tasks/render/file/?fileID=60931FDE-A2D2-F568-B041B58C5EA591A4
https://publications.credit-suisse.com/tasks/render/file/?fileID=60931FDE-A2D2-F568-B041B58C5EA591A4
https://www.unison.org.uk/upload/sharepoint/On%20line%20Catalogue/22666.pdf
https://www.unison.org.uk/upload/sharepoint/On%20line%20Catalogue/22666.pdf
https://www.unison.org.uk/upload/sharepoint/On%20line%20Catalogue/22666.pdf
http://www.belgrade.co.uk/event/three-minute-heroes
http://www.belgrade.co.uk/event/three-minute-heroes
https://www.unison.org.uk/upload/sharepoint/Research%20Material/Final%20Ethical%20Care%20Charter%20PDF.pdf
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Matthew Egan, an assistant National Officer for 
the union states that the workers are ‘victims of 
a crime which causes poverty and leads to untold 
pain and misery for our care users’.  
 
The article calls on Council’s to adopt  UNISON's 
Ethical Care Charter, which he claims will mean 
that homecare workers will be paid the Living 
Wage of £7.65 an hour (£8.80 in London), and 
also have more time to care and receive better 
training, leading to better care standards. http://
www.huffingtonpost.co.uk/matthew-egan/care-
workers-pay_b_6021100.html 
 
‘POP UP’ RUMOUR QUASHED  

 

Coventry Unison officials recently had to inter-

vene when a false rumour started to spread 

around offices and corridors, that Senior Man-

agement in Coventry City Council had decided to 

‘think out the box’ and ‘think the unthinkable’.  

It was suggested that flexible working practises 

had been taken another step further - by moving 

out of the Council House to operate from a cost 

saving ‘pop up’ office in Broadgate (see photo 

attached)!   

Unison is happy to confirm that this was not ac-

tually the case and apologise, on behalf of who-

ever it was that needs to grow up, to the Circus 

for any embarrassment caused. 

UNION STREET NEWS - YOUR MAGAZINE 

Send you letters, reviews, photos, comments to  

communications@coventryunison.co.uk. 

 

http://www.unison.org.uk/news/ethical-care-campaign-launched
http://www.unison.org.uk/news/ethical-care-campaign-launched
http://www.huffingtonpost.co.uk/matthew-egan/care-workers-pay_b_6021100.html
http://www.huffingtonpost.co.uk/matthew-egan/care-workers-pay_b_6021100.html
http://www.huffingtonpost.co.uk/matthew-egan/care-workers-pay_b_6021100.html
mailto:communications@coventryunison.co.uk
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By Mike Wallace 

Unison Learning Rep 

Much of the 

government's (and 
media) rhetoric 
targets people on 
benefits as a focus 
for the cuts.   
 
They label claimants 
as ‘scroungers’ who 
fleece the country of 
billions to fund 
'extravagant' 
lifestyles.   
 
The reality is the tax 
gap, the amount of 
tax evaded, avoided 
and uncollected each 
year is £120 billion, while the CAB estimates that 
£16bn in benefits is unclaimed annually, and 
benefit fraud accounts for £1.2bn, according to 
the Department for Work and Pensions (DWP). 
 
Tax dodging highlights the tax dealings of a 
number of high-profile companies: 
 
Barclays - 120! - the number of offshore tax 
havens the banking group has based in 
the Cayman Islands. 
Boots - £1.12bn - amount the pharmacy-led 
health chain has avoided since relocating its 
head office to       Switzerland in 2007. 
Amazon - £2.4m - amount paid in UK corporate 
taxes by the online retailer's UK subsidiary, 
despite making sales of £4.3bn. 
Starbucks - 1 - Number of years the company 
reported a taxable profit in 15 years of        
operating in the UK, despite UK sales of £400m in 
2011. It has also paid just £8.6m in       
corporation tax in its 14 years of trading in the 
UK, and nothing in the last three years. 
Vodafone - £5bn - sales made by the 
communications giant in 2012/13 but despite an          
operating profit of £294m, it paid no UK 

corporation tax for 
the second year in a 
row and owes HMRC 
an estimated 
£1.25bn. 
 
But what are our 
politicians doing 
about this major 
issue?  
It’s a disgrace that so 
many individuals and 
companies are 
allowed to get away 
with this.  Politicians, 
like UKIP leader and 
MEP, Nigel Farage 
have been exposed 

as having trust funds in offshore tax  havens.  
Small wonder they are keeping quiet! - The truth 
is our mainstream politicians (including UKIP) are 
far too friendly with corporate business 
interests. 
 
And what of the silence of the major media 
organisations such as the BBC and SKY..? -  Why 
do they refuse to challenge politicians on this  
issue? 
 
UNISON believes the focus should be on 
increasing funding in HMRC, fighting tax dodgers 
and closing the tax gap, not victimising the 
poorest and most vulnerable in our society.  
 
Agree or disagree? - Views & Comments to 
communications@coventryunison.co.uk  

(Pic: Howard Lake on Flickr) 

mailto:communications@coventryunison.co.uk
http://socialistworker.co.uk/imageFiles/Image/2013/2355/hmrc.jpg


Volume 1, Issue 11 

Page 9 

 
 
 
 
 

 
 

 
 
 
 
 
 
 
 http://www.lighthousefa.co.uk/affinity_groups/unison.aspx 

http://www.lv.com/unison
http://www.lighthousefa.co.uk/affinity_groups/unison.aspx
http://www.lighthousefa.co.uk/affinity_groups/unison.aspx
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