
UNISON, COVENTRY CITY BRANCH 

Heather Wakefield, the 

National Local Govern-

ment Officer for 

UNISON has agreed to 

come and give us a talk 

and she is worth hear-

ing. 

Come along and have a 

drink on us! 

Also, all those members 

who attend will be  en-

tered into a prize draw 

for  a £150 voucher  

towards a holiday  at 

Croyde Bay  

 

I’d like to thank all of 

our members who took 

the time to support the 

industrial action. The 

branch knows how 

tough it is for all of our 

members at this time 

and the future may look 

even darker. 

So why not make sure 

that you come along to 

the AGM and celebrate 

some of the great stuff 

that you as UNISON 

have done over the past 

12 months. Come and 

have a drink and a  

party and let’s focus on 

all the positive things 

we can do with you as 

our members. 

Chair’s Report 

Branch Secretary’s Report 

It has  been an incredi-

bly challenging year for 

the branch and the of-

ficers.  With a big pay 

dispute and local cuts 

threatening I’d like to 

thank all our activists 

and members who  

have supported all the 

events and action we 

have been involved in 

this year. 

Many of our members 

have become more in-

volved with the work of 

the branch as they have 

gone through restruc-

tures and gained sup-

port with individual 

issues in employment.  

We always welcome 

more people who wish 

to become reps or con-

tacts and I would urge 

you to think if would be 

willing to undertake this 

for your workplace.  

The union is only as 

strong as the reps and 

members are. 

I’d like to particularly 

mention that we have 

had a few reps who 

have been made redun-

dant or retired and we 

would want to record 

our thanks to all of 

them.  Many people 

don’t see what our reps 

do but every one who 

has retired has been 

active taking part in 

branch meetings and 

talking to their mem-

bers. 

I would also like to give 

the branches continuing 

commitment to the on-

going campaign against 

the cuts.  We are all 

aware that the struggle 

is still in front of us and 

the branch are commit-

ted to trying to avert the 

loss of services not only 

for our members but 

the citizens of Coventry 

who use our services. 

Finally I’d like to thank 

Chris our Administrator 

who has for many of you 

been the first point of 

contact and help. 
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In 10 seconds: 

 Reports from more 

officers inside 

 More details of 

Croyde Bay’s 

amenities and   

offers inside 

 Are your member-

ship details up to 

date? 

 Do you want to be-

come more active 

in 2015? Speak to 

us at the meeting! 

Sarah Feeney 

George Sands 

 

 



 

  We need to discuss how 

and why this happened to 

make sure our union is as 

effective as possible.  

The position of assistant 

branch secretary comes 

with no facility time but I 

have attended on behalf of 

the branch Coventry TUC  

meetings including the 

anti-cuts group and sup-

ported picket lines of other 

unions such as PCS, FBU, 

NAPO and Unite and 

Unison in the NHS. 

Two things for me are cen-

tral in 2015; firstly the 

need to build and rebuild 

our trade union organisa-

tion with more workplace 

activists which can help 

create confidence to use 

our collective strength. 

Secondly the fact that all 

mainstream parties 

(Labour, Tories and Lib 

Dems) plus UKIP all sup-

port austerity which will 

see us under attack. There-

fore my personal opinion 

is that it is an urgent ques-

tion for us as Unison mem-

bers to discuss the devel-

opment of a political alter-

native and voice for our 

trade union, one that is not 

served by the continuation 

of the link to the Labour 

Party. It is critical that the 

unions create a new party, 

one armed with socialist 

policies that can answer 

the endless diet of cuts 

served up by the estab-

lishment. 

As the Labour council 

plans to implement more 

Tory austerity with mass 

closures of libraries, com-

munity centres and other 

key facilities, I urge you to 

get involved in the union 

and our anti-cuts work. 

If you have any questions 

or queries please contact 

paul.hunt@unisoncoventry

.co.uk  

than in the previous year; 

however this is likely to 

increase in the coming 

financial year as the 

branch tackles the cuts to 

local authority finance. 

Overall the financial posi-

tion is stable as branch 

membership has not sig-

nificantly reduced. The 

increase in non-council 

membership remains to be 

addressed by the employ-

ment of a case worker ear-

ly in 2015. 

The branch has benefited 

from another year from 

very low rent charges and 

zero utility costs and this 

reflects well in the ac-

counts. This year we said 

goodbye to our branch 

clerk, Sue Gillings, and 

although the initial redun-

dancy was a cost to the 

branch the reduction in 

monthly salary presents 

savings to be utilised else-

where. 

We spent a good deal less 

on publicity in the last year 

Thanks once again to Chris 

for her sterling work with 

the accounts. 

 

Assistant Branch Secretary—Paul Hunt 

Treasurer—Dawn Palmer-Ward 

and we can move mountains if 

we want to. 

Council workers’ rights are 

being eroded and we have a 

moral duty to fight to stop the 

rot. Both locally and nationally 

there are elections in a few 

short months and we must be 

involved for all our sakes. We 

cannot sit idly by and allow 

any more attacks on our pay 

and conditions and allow ser-

vices to be given to the profit 

driven private sector.  

We can lead the fight but we 

need your support. Time to get 

active folks. Evil prevails 

when good people do nothing. 

Together we truly are stronger.  

It’s our jobs, our City and our 

future at stake  

Richard Harty, Corporate 

Rep, Equality Officer and 

Vice Chair 

Education—Richard Harty 

It is with pleasure I give my 

report. It is as ever, with so 

many cuts in our services, that 

we continue to represent our 

members interests and Coven-

try Citizens.  

I continue to represent our 

members as best as I can both 

in casework in schools and the 

centre and corporately. We 

need to get more school based 

members active. After all we 

are all the union!! UNISON is 

a human rights organisation 

“It’s our jobs, 

our City and 

our future at 

stake”  
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Dawn Palmer-

Ward, Treasurer 

& Corporate Rep 

2014 has been an-

other testing year 

for our union and 

members as we face 

even more capitalist 

austerity.  

July saw our branch 

take part in success-

ful national strike 

action on pay which 

was generally well 

supported  by mem-

bers and many of us 

were disappointed 

with the suspension 

of the October strike 

and how the dispute 

fizzled out. 

mailto:paul.hunt@unisoncoventry.co.uk
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Another AGM report, another 

time of reflection; on the restruc-

tures, the case work, the pro-

posals for the future of the coun-

cil. 

It has been another very difficult 

year in which to be an employee 

of an organisation under threat. 

So at the outset I’ll take the op-

portunity to repeat from my re-

port of last year, “UNISON mem-

bers need to take active part in 

the work of the branch if we are 

to be successful in the challeng-

es that face us”. 

Last year UNISON fought and 

opposed each cut. We have 

been prepared to challenge 

management and politicians 

about their responses to the 

government’s austerity 

measures and ensure that the 

processes they undertook (er/

vr 4 comes to mind) were 

“robust”. We have been very 

clear that whilst some may see 

deletion of posts as a solution, 

UNISON do not. Neither will 

we countenance attacks on 

terms and conditions and 

therefore reflecting on the 

budget going before council 

in February I think we should 

prepare ourselves for another 

hard year. 

silently until a crisis is 

reached.  We urgently 

need you to become a 

steward to meet this chal-

lenge. 

Finally, a warning.   Due to 

changes to pensions, na-

tional insurance, post-16 

funding, SEN and the 

emergence of free 

schools, all schools will 

now be impacted financial-

ly 2015-2016.  When budg-

ets tighten, staffing levels 

will be affected. 

I ‘m typing this January 5th, 

between a PHAW meeting 

and preparing for a disci-

plinary hearing.   It 

should’ve been done be-

fore Xmas.  Trying to find 

time to do this while deal-

ing with the deluge of 

casework illustrates our 

priorities and the pres-

sures we are now under. 

Work pressures appear to 

be an increasing issue for 

school support staff too.  

Unfortunately, many suffer 

Education members may 

have been tempted to 

think our calls for member 

activism did not apply, as 

their jobs were not at risk.  

They are now. 

Corporate Rep—Dawn Palmer-Ward 

Education Convenor—Chris Burrow 

regular Hotlines are still 

the favoured way in which 

people have received our 

information. 

 

In 2015 it is hoped that 

more people will contrib-

ute to Union Street News 

and we will receive more 

feedback from members 

about how you we can re-

cruit, organise and defend 

our jobs and services. All 

are welcome to contribute 

your ideas by email 

to communications@coven

tryunison.co.uk 

Communications Officer—David Kersey 

Throughout this really 

challenging year the 

branch used communica-

tions to campaign as l as 

possible. We will continue 

to fight for better pay and 

to stop the disastrous ef-

fects of austerity on the 

council's workforce.  

 

Many more people are 

using social networks to 

stay in touch. That said the 

“We will 

continue to 

fight for better 

pay and to 

stop the 

disastrous 

effects of 

austerity on 

the council's 

workforce” 
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stress in the workplace.  

Stress has become the key 

reason people are off sick 

from the council currently 

and as your trade union we 

are taking this incredibly 

seriously. 

There has been a large 

amount of casework being 

dealt with at the highest 

levels of the council this 

year but I am pleased to 

report that we have had 

some real successes rep-

resenting members who 

are going through those 

For the areas I represent in 

Place, Resources and Chief 

Executives the worst of the 

cuts has yet to take place.  

On the downside we have 

seen many members leave 

through ER/VR and the 

work in many areas simply 

is increasing not decreas-

ing.   

As a result of this many of 

our members are under 

increasing stress to try and 

complete some very heavy 

workloads.  This is leading 

to people suffering from 

processes.  Whilst it would 

not be appropriate to iden-

tify any particular cases I 

would recommend that if 

you are facing action that 

you get in touch as early as 

possible because it makes 

the difference. 

I would like to thank the 

reps in the directorates I 

support they are invalua-

ble and support members 

in the workplace every 

day. 

 

 

Corporate Rep—Sarah Feeney 
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In these times of global 

austerity it is important to 

remember the interna-

tional aspect of our trade 

union work – ordinary 

people are fighting back 

against savage cuts and 

often employers and gov-

ernments will target lead-

ing trade unionists in an 

attempt to weaken and 

undermine the struggle 

for worker’s rights and 

better conditions. It is 

vital that unions across 

the world show support 

for workers in other 

countries to show our 

solidarity. We also need 

to recognise that this is 

global crisis of capitalism 

means that our fight will 

be strengthened if we 

build links with workers 

in other countries. An 

example of this is that at 

our December branch 

committee we voted to 

support an American 

trade unionist and airport 

worker in Minneapolis 

called Kip Hedges who 

was sacked by his em-

ployer linked to his at-

tempts to build a trade 

union in his workplace 

and for an increase in 

wages. For more infor-

mation see here 

http://15now.org/front-

page/kip-hedges/  

There was an internation-

al dimension to our strike 

rally in Broadgate Square 

on 10th July where local 

unions welcomed Ginger 

Jentzen, an activist from 

$15now in the US who 

reported how a $15 per 

hour minimum wage had 

been won in Seattle and 

how the movement was 

spreading across the 

country. Over the sum-

mer of this year there 

were more horrendous 

attacks on the people of 

Gaza. Hundreds of thou-

sands of people protest-

ed in the UK, including 

here in Coventry. Unison 

were represented at 

these protests and I man-

anyone facing  

problems of this kind, 

please contact us. 

 

We also had the privi-

lege of supporting sev-

eral families where 

members regrettably 

died in service.  Fortu-

nately, they were mem-

bers of the pension 

scheme.  The provision 

of funds paid to surviv-

ing family members in 

such circumstances 

remains in the new pen-

The branch was able to 

access several thousand 

pounds of assistance for 

members in financial 

difficulties over the 

year, not counting the 

strike hardship that was 

provided for the indus-

trial action taken over 

pay. 

 

Debt has been a regular 

feature of cases.  

UNISON can advise on 

credit unions and pay 

plans.  If you know of 

sion scheme, and mem-

bers not in the pension 

scheme should consider 

joining for this consider-

able benefit. 

International Officer—Paul Hunt 

Welfare—Chris Burrow 
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aged to speak on a num-

ber of these protests 

bringing solidarity from 

Unison and making the 

case for solidarity be-

tween Palestinians and 

Jewish workers to join 

together in a fight for 

economic and social 

change in the region. If 

any members would 

like more information 

about our International 

work or to be kept in 

touch, please email me 

on 

paul.hunt@unisoncoven

try.co.uk 

http://15now.org/front-page/kip-hedges/
http://15now.org/front-page/kip-hedges/
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For further details about any of these articles, or 

any information about the branch and its activi-

ties, you are welcome to  contact the branch  on: 

Tel: 024 7655 0829 

office@unisoncoventry.co.uk 

 

 

UNISON, COVENTRY CITY BRANCH 

promoting UNISON training 

and development courses.  We 

are also supporting the     

council’s Skills for Life         

programme which pays    

council staff to work their way 

up to GCSE in Maths and    

English.  In addition we       

promote adult education 

courses and the councils work 

on fostering and    adoption in 

the city. 

 

 Mental health in the work-

place: 
 

UNISON has been at the     

forefront in  promoting       

greater understanding of  

mental health at work and the 

importance of training for 

Managers.  Further meetings 

are planned in 2015 where we 

will be arguing for   changes 

such as those       introduced 

by mental health first aid in the 

Inland Revenue. 

 

Lifelong steering group 

meeting (LLSG) 

UNISON has been very     

active in arguing for changes 

to E-Learning and the whole 

learning & development     

programme in 2014.  We are 

pleased that the appointment 

of Grace Haynes as Learning 

a n d  d e v e l o p m e n t                 

coordinator for the council, 

and, as the new chair of LLSG 

in 2015 we hope will be a step 

in the right direction.  

Activist Training:   
 

We have completed a new 

steward’s course and put on 

an assertiveness training day 

for branch reps.  A new    

steward’s course will take 

place in spring 2015. 

 

UNISON learning stall:    
 

We have been out and about 

across council offices           

Apprenticeships: 
 

We have raised the issue of 

the quality of apprenticeships 

across the council.  At the last 

LLSG meeting we were told 

that significant changes are 

b e i n g  m a d e  t o  h o w             

a p p r e n t i c e s h i p s  a r e         

structured and assessed in 

2015.  UNISON will continue 

to  monitor these changes to 

make sure our apprentices 

are receiving the training they 

deserve. 

Whitley/Fullwood 2015:  

New training initiative. 

UNISON will be starting a new 

programme of education    

including internet training at 

the depots.  The first of many 

visits in 2015 will take place on 

Wednesday 21.01.15 to       

encourage staff and            

management to embrace a 

new learning culture at the 

depot.  

ULR Report 
Mike Wallace & Paul Hunt 

For Public Service, not Private Profit 

Mike Wallace 

 

 

Other Reports 

The following reports will be available at the 

AGM: 

 

 Libraries 

 Retired Members 


