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AS AUSTERITY BITES WE SAID ‘OXI’ TO ATTACKS ON YOUR REPRESENTATION
- WE SAY - BLAME THE GOVERNMENT AND BANKERS - NOT UNIONS….
Thanks to everyone who has assisted so far with
our campaign to defend the right to effective
representation for Coventry City Council staff. You
will be aware that the employer has now agreed to
meaningful negotiations on this issue.
The Trade Unions Facilities Agreement with
Coventry City Council allows union reps time to
represent members in situations which include
disciplinary meetings and promoting health at work
meetings.
Unison will now ensure we play a lead role in
negotiations with the employer and will keep in
regular touch with our members and supporters
with further developments.
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Unison is very pleased that our other union friends,
bar the self styled ‘management’ union in the
Council, were fully supportive with this campaign.
Please speak to your steward, attend meetings we
call and share you ideas about how we can fight
any further unnecessary and damaging attacks on
our unions.

Talk to your Branch Office on 02476 550829 or send any queries
to your Communications Officer, via
e-mail communications@coventryunison.co.uk

308, Broadgate House, Broadgate,
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PAY - AN ISSUE THAT WON’T GO AWAY
By Emma Smith, Steward, Environmental Services

On 24th March 2015 I attended the Local
Government Special Conference in London, with
two fellow delegates, to represent our
members’ views on the pay claim for 20142016.
This conference was unusual. It had been called
by branches and was only the second special
conference to be held in Unison’s history. As a
new steward at my first conference I had no idea
what to expect. The conference started at 11am
and after dealing with formalities we got to
business at 11:30am, whereupon a request was
made, and granted, for a 20 minute break, to
allow a branch to read documents which had
been distributed a week before the conference.
It became clear that delay tactics were being used
to try to prevent the conference from getting to
the main question of the day; why was the strike
action in October 2014 cancelled based on a
proposal from the employer and what could be
done to prevent this kind of situation occurring
again?
The delegation was keen to get to these keys
issues, so that member’s concerns could be heard
and kept the pace of the conference moving until
we got there, we managed it before lunchtime.
The debate was really interesting and reminded

the leadership, amongst other things, that
members have to come first, that if strike action
is to be cancelled in future members should be
consulted beforehand and that if we don’t fight
pay cuts we will definitely lose.
Despite the vote to pass the motion appearing
clear to the delegation, the Chair called a card
ballot. The results were announced after lunch;
289,118 in favour and 188,662 against.
During the afternoon further motions were
passed such as ensuring lay (elected)
representatives are involved in future meetings
with the employer and that a pay claim be
submitted for 2015 rather than waiting until
2016. At one stage the General Secretary stood
up and walked around the room with a forced
smile. For a full list of outcomes check out the
website at http://www.unison.org.uk/about/
events-and-conferences/national-conferences/
special-local-government-conference-2015/

The conference was closed with a final speech
from one branch calling all branches to unite
(apparently this is usually the call from the
leadership), which was answered with much
applause from the delegation. It made for a very
interesting day.
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Mike Wallace, Union Learning Rep

Question: Malcolm X, Marilyn Monroe, Bo Diddley
and Goldie. What do they have in common?
Answer: They all spent time in foster care as
children…

through adoption. There are young babies, toddlers,
school age children and teenagers as well as more
specialist placements for children with complex
additional needs, or ‘mother and baby placements’
for mums who may need some help in parenting and
learning to care for their baby.
Around half of the children in our care have at least
one brother or sister and they want to stay together.
Sibling relationships are often the longest lasting of
our lives and we therefore want to protect that
relationship for children and be able to keep children
together whenever this is possible
What all of these children and young adults need are
passionate, nurturing foster carers or, if they are
unable to return to their birth families, adoptive
families, who will be committed to their care and
development and are able to support them and
provide positive role models for them as they move
into adulthood.

Adoption and Fostering is something that people
think about doing for many years, often feeling that
‘right now’ isn’t the best time, have heard the process Families from the Black and Minority Ethnic
community (which could be single carers, those with
is too long, or that there are already enough other
or without children) have a wealth of strengths to
people to do it.
offer, particularly to children who may have been
In fact, there are over 600 children in Coventry right
separated from or have limited contact with their
now who are looked after by the Local Authority and communities of origin.
need a stable, loving home, either through foster care
Children need to grow up with families who
or, if the court has decided, adoption. We therefore
understand, embrace and celebrate their identity and
urgently need people who could help us care for
can support them to grow into adulthood as
Coventry children - maybe NOW is exactly the right
confident, achieving adults. We are therefore very
time to come forward?
keen to hear from all members of the Coventry
The process for approval for foster carers and
community who would like to find out more about
adoptive parents has been shortened and simplified
adopting and fostering in Coventry.
over the past few years, meaning that although
YOU could make a difference! The team can be
assessment processes are rightly robust, they are
contacted on our recruitment line:
more focused and visits can take place in the
applicants’ home and at a time which suits them.
Tel: 02476 832828, Email
familyplacementservice@coventry.gov.uk
A range of training and support is offered to carers
including the ‘skills to foster’ and ‘preparation for
The Coventry City Council Website http://
adoption’ courses. There are a number of different,
www.coventry.gov.uk/adoptionandfostering or the
friendly local and national support groups and ‘get
‘Adopt and Foster for Coventry’ Facebook Page.
togethers’ on offer. Foster Carers and some Adopters
also receive an allowance, fees and other financial
and practical support.
Coventry City Council needs people from all different
backgrounds, with different skills and life experiences,
to care for the diverse range of children being looked
after, or who need a new ‘forever family’ home
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Auschwitz-Birkenau is the most infamous of all Nazi death camps. On 27th January Holocaust Memorial Day - we commemorated the date of its liberation by troops from the
Soviet Union. Over 1.1 million people were murdered at this site, over 90% of the victims
being Jewish.
Auschwitz was a network of several camps, combining forced labour and extermination
camps. In late summer 1941 the Nazis began experimenting with a new killing method – a
poison gas called Zyklon B. Increasingly larger poison gas chambers were constructed at the
camp as the war progressed, after Auschwitz-Birkenau was selected as the main killing site
for European Jews – because of its location and access to the rail network. In 1942 Jews from
across Europe began to be transported to Auschwitz-Birkenau. The peak of the slaughter occurred in 1944, when
more than 400,000 Hungarian Jews were killed in just two months.
Arrival in the camp started with a selection process – men, women and children were removed from the trains and
had their valuables taken away. Men were separated from women and children. A Nazi physician would quickly
assess whether each person was healthy enough to survive forced labour. Based on this visual inspection, individuals were sent to the camps or to the gas chambers. The disabled, elderly, pregnant women, babies, young children
or the sick, stood little chance of surviving this selection.
Those who were selected for death were led to the gas chambers, and, in order to prevent panic, some victims
were told they were going to the showers to remove the lice from their bodies. They were made to hand over any
remaining valuables and remove all of their clothes. After being ushered into the gas chambers, the doors would be
shut and bolted. The poison took up to 20 minutes to kill those in the chambers. Camp prisoners were then forced
by the SS guards to remove the corpses from the chambers and to remove hair, gold teeth and fillings. The corpses
were then burned in crematoria.
70 years on, the horrors of Auschwitz are commemorated during Holocaust Memorial Day by the vast majority: but
not all. Auschwitz camp commandant ,
Rudolph Hess's grandson, who has
fought for better understanding of the
atrocities has been ostracised by many
members of his own family who are in
denial of the holocaust.
Few who have visited the state museum
will ever forget it. If you are visiting Krakow in Poland, do make the effort to go.
You won’t ever forget it.
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DISPATCHES FROM THE
PUBLIC SECTOR FRONTLINE
SHORT CHANGED ON THE LIVING WAGE?
Many trade union activists have campaigned long
and hard for a living wage - so should we welcome
the Living Wage Budget announcement from
George Osborne with welcome arms?
Not according to think tank the Living Wage Foundation, who raise four concerns. Firstly, the Living
Wage is calculated according to the cost of living,
whereas the Low Pay Commission calculates a rate
according to ‘what the market can bear’. The Foundation therefore suggest the rise is effectively a
higher National Minimum Wage and not a Living
Wage. Secondly, in London there is already a
‘London Living Wage’ rate that recognises the higher costs in the capital, currently £9.15 per hour.
These changes will not help the 586,000 people for
whom even the 2020 rate announced in the budget
would not be enough to live on now. Thirdly, 2 million under-25s were not covered by this announcement. Fourthly, the Tax Credit changes announced
in the budget could offset the benefits of the Living
Wage for many people.
Unison members have every reason to be sceptical
that trading a decent pay rise for this living wage
will represent any kind of progress pay policy or solution to the epidemic of ‘in work’ poverty facing
public sector workers.

SOCIAL WORK ‘DAMAGED’ BY BUDGET
Pro Social Work Campaign group, Social Work Action Network, have condemned the budget, stating
that proposals represent a attempt to undermine
the future of the profession.
The Network point out that Social Work students
will see maintenance grants abolished in 2016 and

replaced by additional loans of up to £8,200 per
year. When added to the £9,000 per year student
fees, a student Social Worker could leave University
with direct education related debts of over £55,600.
They suggest that this will exclude many able young
people from working class backgrounds from entering the profession. They also suggest the proposals
will continue the trend for workloads to increase,
while funds for early intervention fall and numbers
of Serious Case Reviews rise. Visit http://
socialworkfuture.org/articles-resources/ukarticles/408-response-to-the-budget-students-andthe-future-of-social-work-attacked for further information.
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TESS CAMPAIGN GAINS MOMENTUM AS COUNCIL
CONSIDER OPTIONS FOR FUTURE
The now long running campaign to save the flagship
Employment Support Service has achieved major
support and backing from service users, the public
and of course trade unions. Various options are being considered by the City Council, with hope that
European Union funding will assist. It is known that
some Officers and Members may favour a social enterprise or similar model for delivery and Unison will
keep a close watching brief on any moves toward
outsourcing.
The campaign is now being cited as a model example for others to follow when defending provision
for those at the sharpest end of the austerity agenda. Campaigners, led by those who use the service
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and their carers, achieved over 2,000 signatures
and huge local and national publicity. Unison will
continue to ensure we give maximum support to
TESS staff, service users and carers in this brilliant campaign. Follow the Campaign on Facebook via https://www.facebook.com/pages/Save
-the-Employment-Support-ServiceTESS/1628758824033355?
sk=info&tab=page_info

Unison activists in Coventry were delighted with
this outcome and trust that our Scottish colleagues’ success will stimulate a lively debate
within the union about the best strategy for taking the fight against austerity forward!
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ACTION SPEAKS LOUDER THAN WORDS AS
GLASGOW CARE STAFF WIN PARITY ON PAY
Homeless Care Casework staff in Glasgow
showed that strike action remains a powerful
weapon in times of austerity after they won their
central demand for parity on Grade 6 with other
frontline social care staff. The strike lasted 17
weeks with solidarity from Unison branches, including our own, proving a vital factor in the success of the campaign.
The employer offer creates 68 new Grade 6
posts. Three temporary caseworkers whose substantive posts are Grade 4 will be given permanent Grade 5 posts elsewhere in the homeless
service. There will be a reduction in management posts through voluntary early retirement.

UNION STREET NEWS - YOUR MAGAZINE
Union Street News is edited and published by the Coventry
branch of Unison. The views expressed are those of the
individual contributors and are not necessarily the official
view of Unison.

Send you letters, reviews, photos, comments to
communications@coventryunison.co.uk.
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Opinion piece by Paul Hunt
International Officer

The EU and IMF have continually attempted to
undermine elections in Greece because they
have not produced results acceptable to the
financial markets.

On Sunday 5th July a referendum was held in
Greece that saw a huge victory for the ‘Oxi/No’
campaign, a result which saw an expression of
the opposition to never ending austerity. This
was a clear battle between, on one side the
forces of Greek big business, conservatism, the
media, the International Monetary Fund, the EU
and European Central Bank against ordinary
Greek people.
That a majority of people voted against the
forces of the big business establishment is a
great achievement, after they were warned that
to vote No would mean financial apocalypse. As
one Greek worker said – ‘we already have
financial apocalypse!’
Greece has had to endure quite horrific cuts –
unemployment up around 40 per cent, the
International Red Cross on the streets of Athens
dispensing basic medical aid, mass privatisations,
hundreds of thousands of public sector job losses
and much more.
Earlier this year the Greek people elected the
radical left wing party SYRIZA in to government
in an attempt to stop austerity. Since their
election, SYRIZA has come under massive
pressure from the EU and IMF to implement
further austerity. Negotiations have been and at
the time of writing are still ongoing – what is
very clear is that the outcome of negotiations
will mean further cuts for working class people in
Greece.

When the press talks about the European tax
payer bailing out the Greeks, it is the Greek
banks and financial sector that have been bailed
out, ordinary people have not seen any of this
money! The debt was not caused by the Greek
people, they should refuse to pay it!
On the basis of proposals from the EU and IMF
the Greeks will be strangled. Therefore the
SYRIZA government should prepare for coming
out of the EU, why should they stay in if it means
continuing austerity and effective enslavement
to the financial markets? But coming out of the
Eurozone / EU in itself will not solve the
problems.
The question is gaining control of the Greek
economy, taking it out of the hands of the
financial plunderers and putting the needs of
ordinary people first. The Greek banks won’t be
persuaded to do this – what is needed is for the
banks and corporations to be brought in to
public ownership so the economy can be
democratically planned for the best interests of
the people.
The Greek result shows that despite all the
odds, it is possible and necessary to resist
austerity. We should say a big Oxi/No to
austerity here in the UK!
Agree or disagree? - send your comments and
views to communications@coventryunison.co.uk
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