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This has been another challenging year for Unison 
members in Coventry.  We have experienced the 
implementation of ‘to the bone’ cuts from the new 
Tory government.   

We have faced a media campaign seeking to divide - 
public and private sector workers, men and women, 
current residents of the UK and new ones.  Anything 
to distract attention from the huge increase in 
wealth inequality, the unpaid Corporation Tax and 
the tiny numbers at the top for whom austerity has 
never existed. 

Public service staff deliver fantastic services in the 
most challenging circumstances imaginable. We 
know how it is at the sharp end.  Trade unions must 
fight ever harder to defend those at the sharp end 
of scapegoating, racism and attacks by the far right. 

In Coventry City Council we have gained strength 
when able to recruit new stewards and where the 
local reps have been able to build the union by 
word of mouth and hard work. We have won some 
significant gains for individuals facing disciplinary 
processes or where union reps have been able 
to offer sensible solutions to complex workplace 

issues. 

Please send us contributions for social media and 
this magazine – we love to hear what is going on, 
what your concerns are and what you want to 
promote. This could include recipes, film reviews, as 
well as work concerns (and your views about the 
wider world). Send by email to communications@
coventryunison.co.uk

**  If you have recently changed address and/or 
would like to update email/phone contact details, 
please email our branch office – 
office@unisoncoventry.co.uk so your records can 
be updated.  This will allow us to keep you fully 
informed of what’s going on with your employer. **

As ever any comments or questions get 
in touch.

Photo - Coventry Unison

INSIDE THIS ISSUE
PAGE CONTENTS

1 Your Union

2 Become a Unison Learning Rep

3 Union Street Views

4/5 Editorial

6 Sent from Coventry

7 2015 Unison Conference Report

Coventry City Unison
Koco Community Centre,  Arches Industrial Estate, 
Spon End, 
Coventry, 
CV1 3JQ.

Phone: 02476 550829
Fax: 02476 550656
E-mail: office@unisoncoventry.co.uk

http://www.coventryunison.co.uk 
http:.//www.unison.org.uk
http://facebook.com/coventry.unison 
http://twitter.com/coventryunison



Page 2

Becoming a UNISON Union Learning Rep - 
An interview with Emma Lipscombe - 

UNISON Learning and Organising Services

 We are pleased to carry below an interview with 
Emma Lipscombe, who gives a brilliant insight in to 
the work of UNISON in this area. If you want to 
find out more or to get involved please get in touch! 
Details are at the bottom of this article. 

Emma, could you tell us a bit about your 
role in UNISON and the work of your 
team? 
I work in the member development section of 
Learning and Organising Services, this means that 
we try to develop learning which is available to all 
members. We also have an activist development 
section who develop our courses for stewards, 
health and safety reps etc.
 
My particular areas are working with Union learning 
reps, working with the Open University and skills 
for life, — English , maths and IT.  This involves 
supporting branches and regions practically if they 
are setting up skills for life courses, developing links 
with providers, sharing information and developing 
resources such as the ‘Read Anytime Anywhere’ and 
‘Making Every Penny Count’ brochures.
 
Could you explain a little bit about 
why UNISON puts a lot of emphasis on 
learning? What are the benefits? 
Learning underpins everything for us, trade unions 

are about making working people’s lives better, as 
well as terms and conditions this also means access 
to opportunities you may not have had previously. 
Learning helps people be more confident and 
involved in their work, community and the union. 

What support is there for members who 
want to develop themselves? 
A first starting point is speaking to a learning rep, 
they will be able to advise and sign post in a tailored 
way, depending on what people are after. In the 
West Midlands you also have regional courses  and 
there is more information and you can apply for 
application for learning grants here.

What is Kickstart and how can members 
get a Learning Grant? 
Kickstart is what we call our funding, up to £250, to 
support learning. There are targets and restrictions, 
a typical application would be for refreshments and 
possibly room hire for a learning event.  The learning 
could be aimed at members and non members. If 
anyone is interested in making an application there 
are regional and national staff available who can 
advise and support. 

Would you recommend and encourage 
members to become a Workplace 
Learning Rep? 
I started out 10 years ago as a Steward and a ULR in 
Newcastle local government so I would say yes! The 
role built my confidence, opened up opportunities 
for me and my colleagues. You can do as much 
or as little as you want and the satisfaction from 
being able to help and support colleagues, friends 
and members in the workplace is huge! But don’t 
just take my word for it, find out what UNISON 
members say about it! 

Thank you Emma for taking the time to talk to us. 

We would encourage UNISON members to get 
involved and if you are reading this and you are not 
a UNISON member then why not Join Us?

If you are interested or would like more information 
please email paul.hunt@unisoncoventry.co.uk or 
mike.wallace@unisoncoventry.co.uk
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By Mike Wallace & Paul Hunt
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Music-Theatre-Food-Life
Christine Tobin/
Budapest Cafe 
Orchestra
Drapers Hall
28th November 2015

Given that Draper’s bar, one of 
Coventry’s few decent venues, is clearly 
an ideal place for live music, its rather 
strange that they don’t host more events 
on a regular basis. The distinctive design 
of the building lends itself to superb 
acoustics to which Jazz and World music 
are ideally suited.

Are Draper’s missing a trick here..?

The music on offer wasn’t to be missed. On a wet 
and miserable Coventry afternoon, the ambience 
inside Drapers could not have provided a sharper 
contrast - Tobin’s silky voice enthralled us for over 
an hour with classic modern Jazz treatments, many 
of which (much to my delight) were adaptations 
of songs by the great Canadian singer, songwriter, 
Leonard Cohen. More please!

The second band of the afternoon saw the 
introduction of the multi-talented Budapest Café 
Orchestra.

For a group that specialise in Eastern European 
music: Hungarian czardas, Russian & Ukrainian folk 
songs, Romania and Moldovan dance, this was some 

spectacle, it was a surprise to hear that the band 
were actually from ‘Haringey’ not Hortobagy!

The band flew through a fantastic set with 
accomplished musicians making light work of 
Guitars, Balalaika’s, accordions and a wonderful 
stand up double bass. The audience was in uproar 
as everyone got to their feet to join in. They even 
threw in some Tchaikovsky along the way - A 
fantastic end to a wonderful afternoon.

As the market gets saturated with new media 
‘product’ it gets harder to separate the wheat 
from the chaff. 

Have a thought as your hard working colleagues 
plan how we spend our hard earned on the 
visions and sounds that you really need, not 
those hyped beyond belief by the press or 
overplayed on the radio. 

Why not help you fellow public service workers 
with their evening and weekend treats. 

If you send us a lively defence of a new album, 
movie or book there is a good chance we will 
print, as long as we won’t get sued as a result. 

Give us your couple of lines on the hot new 
product by email to communications@
coventryunison.co.uk 

You can do it – you know you can…..

WANTED - YOUR 
REVIEWS.........

By Mike Wallace 
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FACILITY TIME - 
YOUR RIGHT TO EFFECTIVE REPRESENTATION!

The value of facility time
Research by NatCen has highlighted the valuable 
role trade union representatives play in public 
services, enabling meaningful consultation and 
negotiation within workplaces, improving workplace 
relations and employers’ reputations, early 
interventions to prevent grievances escalating into 
more serious problems and saving jobs during 
restructuring and redundancy processes. Facility 
time pays dividends for both employers and 
workers.

UNISON believes any attack on our facility time will 
damage workplace productivity, employee well being 
and constructive relationships in the workplace. 
It will shift the balance of power away from all 
employees, whether in a union or not and reduce 
the ability of working people to have a voice in the 
workplace. Trade union activity provides staff with a 
way to voice their experiences and mechanisms for 
resolving grievances and disputes whether informally 
or through collective bargaining.

Restrictions on facility time for local reps and 
the damage to social partnership will erode the 
work done by trade unions to improve equal 
opportunities practices and remove one of the 
best protections employees currently have from 
discriminatory treatment.

Here in Coventry the City Council HR team 
spent a large amount of our valuable time during 
2015, trying to implement changes to facility time 

to reduce your representation rights, remove 
time from stewards to attend meetings and other 
changes. Unison, along with Unite, NUT and other 
Council unions (with the exception of GMB), has 
insisted that removing facility time is unnecessary, 
will create added pressures and tension in the 
workplace and will not save costs for the City 
Council in the long term. 

At the moment the City Council has not entered 
further negotiations with us. We will keep members 
briefed on developments and will fight hard 
to ensure we defend your right to receive the 
representation you deserve.....

Austerity Update
Still getting spun the line that Austerity is like 
sprouts at Christmas, an inevitability with negative 
repercussions? Here are a few points to bear in 
mind for the coming year – 

 Austerity is failing. The Tories have borrowed 
more in the last four years (over £430bn) than 
Labour did in thirteen years (£429bn). Despite 
this, homelessness is up by 26% and absolute child 
poverty has risen by 13%.

 The Tories have cut Corporation Tax for 
companies from 28% to 20%. They have the lowest 
rate of Corporation Tax in the G20.

 Britain is the fifth richest economy in the 
world. If Britain can’t afford to provide world class 
public services, then who can? 

The OECD state that it is the widening gap between 
rich and poor that holds back the economy in 
Britain. Rising inequality has knocked almost 9 
percentage points off growth in the UK. 

AUSTERITY IS A POLITICAL CHOICE – NOT A 
NECESSITY……

EDITORIAL
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Union members are being asked to 
support your union in a vital campaign 
to protect our future rights. UNISON is 
calling on all our members to show why 
your union is important. Many of you 
know about – and have taken part in – 
the campaign against the Trade Union 
Bill.

We’ve won some important changes to the Bill in 
the House of Commons, but at the time of writing, 
we don’t know whether it will become law or not 
or if any amendments have been made in the House 
of Lords. 

What we do know is that, whatever happens 
with the Bill, this government is intent on hurting 
working people and undermining trade unions. We 
are campaigning to defeat the Bill 

UNISON week was part of  unions week (8-14 
Feb), a national event organised by the TUC. We 
need to make sure we all feel proud to be in our 
union.  We know how important unions are – now 
let’s show everyone. 

We want to celebrate the achievement of all unions, 
and making sure we are the strongest union we can 
be.

The main aims for   unions week, were:
Show non-members the benefits of being in a union. 
There are several measures in the Trade Union 

Bill that would make organising and working for a 
fairer society much more difficult. For example, we 
would only be able to go on strike if 50% or more 
of eligible members vote in the ballot.  We can also 
make sure your colleagues know that unions have 
brought significant changes to society, such as:

• a national minimum wage;
• the abolition of child labour;
• improved worker safety;
• improving living standards by reducing 
the number of hours in the working week and 
encouraging a healthy work/life balance;
• improved parental leave;
• equality legislation;
• better protection of migrant workers and a 
reduction in exploitation;
• minimum holiday and sickness entitlements.

Suggested activities and resources 
are available from unison.org.uk/
tradeunionbill
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UNION STREET NEWS - YOUR MAGAZINE!

Union Street News is edited and published by the 
Coventry City branch of Unison. 

The views expressed are those of the individual 
contributors and are not necessarily the official view of 
Unison.

SENT FROM COVENTRY
 
Any donations will be gratefully received. Thanks so 
much for your support. We’ll keep updating the page 
if you want to check on our progress!

Safe Sex -  
Under Threat from Austerity Cuts

A recent article in the Guardian highlights the 
potential for service cuts to lead to a huge increase 
in pressure on health services, abortion rates and 
also in incidence of sexually transmitted infections 
(STIs) as cuts in sexual health services take their toll. 

Their warning comes as The Labour Party has 
claimed that local councils in England will spend 
as much as £40m less than planned this year on 
services such as testing and treating infections such 
as herpes and syphilis. 

This in response to George Osborne’s decision 
to cut £200m from the public health budget. 
Colleagues working with young people in particular 
have already reported on their fears of the impact 
to their union. 

Answers to parliamentary questions tabled by 
Labour show Diagnoses of gonorrhoea in England 
have gone from 16,843 in 2010 to 34,958 in 2014 
– a rise of 107%. Those for syphilis are up by 63% 
from 2,647 to 4,317 over the same period.  Those 
for anogenital herpes are also up from 29,698 in 
2010 to 31,777 in 2014. 

http://www.theguardian.com/society/2016/jan/03/
cuts-to-sexual-health-services-will-lead-to-sti-
explosion-warn-experts

GoDivas

In May 2016 four friends collectively called the 
GoDivas (Rebecca Brook, Claire Taylor, Dawn 
Roddis and Emma Smith) will be taking part in 
a 100k cycle ride at night around the streets of 
London in aid of three women’s cancer charities. 
None of us are currently distance cyclists and some 
of us haven’t been on a bike in years! It would be 
hugely appreciated if you would sponsor us at:
 www.justgiving.com/GoDivas/

Save Edgwick Play Centre
Local people and young service users at Edgwick 
Play Centre took to the streets on January 30th to 
defend their play centre. 

Plans to close the two remaining Council run play 
centres were announced by the City Council as 
part of its revised cuts plans announced in January. 
Cllr. Kershaw et al apparently believe that cuts can 
be implement without damaging local services but 
the local residents and the young people using the 
Edgwick centre clearly disagree. 

Local Campaigner, Simon Evans, has announced that 
further protests will be taking place and Coventry 
City Unison will be inviting our members and 
supporters to attend....

Photo - Jane Nellist
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REPORT FROM LAST YEARS CONFERENCE  
Why Not Get Delegated For 2016 At The Unison Agm?

Speakers. 
Many speakers at the rostrum spoke with passion 
about the issues close to their heart.  One of the 
biggest round of applause was given for the speech 
made by guest speaker Paul Moist, President of the 
Canadian Union of Public Employees who talked 
about the TTIP (Transatlantic Trade and Investment 
Partnership) between EU and the USA and the 
various other agreements that are currently being 
discussed and negotiated world- wide behind 
closed doors (Composite H).  He stated that 
these agreements represent a real threat to public 
services, employment and labour rights,  and 
the need to firstly reject then fight against these 
proposals/agreements.

Fringe meetings. 
I also attended the Black member caucus meeting 
where a unanimous decision was made to bring 
the meeting to a close early in order for us all to 
support the ‘Show racism the Red Card’ fringe 
meeting.  I managed to get to the ‘Getting members 
involved through learning’ fringe which was very 
informative and offered support on how to run 
workshops in your branches. 

Motions. 
Most disappointing was the NEC’s response to the 
attack on facility time. Speaker after speaker went 
to the rostrum and gave evidence on their branch’s 
experiences and their individual fights in their 
regions and all that seemed to be available from the 
leadership was a resource pack that had been sent 
out. 

Throughout the week we had listened to motions 
around the importance of recruiting and organising, 
branch organisation, modernising our union and 
a union for the future, but felt that there was no 
recognition from the NEC that  none of these 
priorities will be possible if there is no personnel 
or facility time to make this happen. Branches are 
expected to fight individually, this is an impossible 
situation without national strategic leadership. 
What will happen when there is no-one available to 
represent our members?

West Midlands. 
Coventry was represented in the West Midlands 

Region daily news sheets as both Sarah (photo 
opportunity) and Joanne (article) appeared in 
Wednesday’s publication.

Demo. 
We attended the Glasgow strike lobby in support 
of the striking homeless caseworkers and Robert 
O’Donnell which took place in George Square.  As 
we all stood side by side with our comrades we met 
and conversed with delegates country-wide. Janet 
Marshal, Western Isle Heath Branch (picture with 
Joanne and Antonia Myers, Coventry University) 
told us all about her home and encouraged us to 
visit the island and the great festivals that take place 
there. (Made some new friends!)

Glasgow City. 
The Scottish Exhibition Conference Centre was 
an excellent venue as far as comfortable space 
and Glasgow is a very hospitable city.  You only 
had to stand still for 10 seconds and look like you 
were lost and someone would ask if you needed 
assistance and try to help.  At every opportunity 
its residents would make an effort to strum up a 
conversation, have a ‘wee’ laugh and make you feel 
welcome.  (Made more new friends!)

TUC Aid Appeal. 
We went in to conference to find small envelopes 
on all our chairs. Hopefully the Branch will be 
encouraged to either make a donation or do a 
bucket collection in support of this worthy cause. In 
summary, a good time was had by all.

If you want to attend 
National Conference this 
year put your name forward 
at this years AGM... 

See back page for details. 

By Clareta Barnes & Joanne George
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DIARY DATE OF THE YEAR FOR 
COVENTRY CITY UNISON MEMBERS

UNISON AGM & 

PARTY 
FRIDAY 4TH MARCH, 6PM til late

EGO, Cook Street, 
Coventry, CV1 1JN

WE NEED YOU TO BE A WORKPLACE REP –
PHONE 02476 550829 or email office@unisoncoventry.co.uk 

TO FIND OUT MORE...

* Your Union - Have Your Say...

* Food, Drink and Good Company
* Top tunes  

* Weekend Starts Here....

KEEP IN TOUCH
VISIT OUR WEBSITE

www.coventryunison.co.uk


