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It is hard to believe that we are still facing austerity 
after so many years. The original recession began 
back in 2008. Still the government plans to make 
us all pay.  At national level, this the damage done 
is now recognised by the Leadership of the 
Opposition. Labour has pledged to make a real 
change if they get elected. That is good news. 

The less good news is that our 
local Council is still presenting 
packages of cuts as though they 
are the only ‘tough’ choice and 
as though they are some kind of 
‘innovation’.  The next phase of 
Connecting Communities is the 
City Council’s set of proposals 
to outsource community 
based services and move some 
neighbourhood based services 
into ‘hub’ operations. If implemented, this will have 
significant impact on jobs as well as services. 

* Children’s Services - All could be replaced by 8 
‘family hubs’’.
* Public Libraries - Caludon, Finham, Cheylesmore, 
Coundon, Earlsdon, Stoke Aldermoor, Canley, 
Hillfields, Jubilee (Radford) and Allesley all under 

threat of closure. 
* Youth Centres - 16 centres providing crucial 
support, advice and guidance - all under threat.

In our view the language of ‘community 
empowerment’ and ‘resident control’ is being 
borrowed from left rhetoric to promote right 
policies imposed by the government. Current 

proposals represents cuts, 
privatisation and austerity - not a 
‘radical new approach’. UNISON 
think the City Council should 
ensure a full debate takes place 
about the best way forward for the 
City. 

UNISON have already organised 
one Members Meeting (held in 
September).  A campaign event also 
took place outside the Central 

Library on Saturday October 8th.  A protest event 
is planned for Saturday December 3rd. UNISON 
will work with our Members and with Coventry 
residents to defend community based provision, 
including libraries, children’s centre’s and youth 
services in the city.  We say we need a full open 
debate, led by local people talking to the elected 
politicians, not just a ‘process’ on the Council 
website. Contact your UNISON steward or Branch 
Office.  Let us know what you think. These are 
our services and our legacy to working 
people in Coventry.
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RECONNECT PEOPLE TO SERVICES
DON’T DISCONNECT OUR COMMUNITIES 
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Photos - Coventry CIty UNISON

PHOTOS FROM THE RECENT PEOPLE’S ASSEMBLY/TUC LOBBY 
OF THE TORY PARTY CONFERENCE IN BIRMINGHAM

NO MORE PRIVATISATION

RE-INVEST IN PUBLIC SERVICES 
FOR PUBLIC NEED
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Music-Theatre-Food-Life
AHNONI - Hopelessness 
(Rough Trade) 
Noura Mint Seymali - Arbina 
(Glitterbeat)
MIA - AIM (Universal Music 
Group)

Some stunning new music is available out there and we 
need more of that in our lives. Those wanting a change 
of flavour could do worse that checking out the new 
album from AHNONI (formerly Anthony and the 
Johnsons). This combines some of the most innovative 
electronic producers around with some haunted vocals 
and lyrics expressing crushed hopes at the state of 
the world. This is a far cry from the plastic optimism 
of most modern pop, without losing all perspective. 
The music is compassionate and expresses a will for 
humanity to prevail. 

Another great voice worth checking out is that of 
Noura Mint Seymali, who is a griot, wedding 
singer, songwriter, and instrumentalist from Mauritania. 
Her music is part of a long tradition of aligning a song 
to the practice of aligning music to a given socio-
historical and personal moment. The album presents 
this in combination with a gritty rock influence and a 
raw energetic style. The result is compelling listening. 

MIA has released what she claims to be her final 
album in September. This continues her abrasive 
upfront approach with some reminders of the wide 
world around us and eclectic approach to pop 
production values. The album is a great energiser and 
fizzes with attitude. One for the summer, so keep it 
until next June I guess..

As the market gets saturated with new media 
‘product’ it gets harder to separate the wheat 
from the chaff. 

Have a thought as your hard working colleagues 
plan how we spend our hard earned on the 
visions and sounds that you really need, not 
those hyped beyond belief by the press or 
overplayed on the radio. 

Why not help you fellow public service workers 
with their evening and weekend treats. 

If you send us a lively defence of a new album, 
movie or book there is a good chance we will 
print, as long as we won’t get sued as a result. 

Give us your couple of lines on the hot new 
product by email to 
communications@coventryunison.co.uk 

You can do it – you know you can…..

KEEP IN TOUCH
VISIT OUR WEBSITE

WANTED - YOUR 
REVIEWS.........

By David Kersey

www.coventryunison.co.uk



Working for Villages in Palestine  

At our Branch Committee in June we heard from 
Lisa Dundas, a local campaigning charity worker, 
about the work of the Working with Villages in 
Palestine campaigning charity. 

We agreed to give them a donation and to let our 
members know more about their work. Lisa has 
prepared a brief article below. 

We hope you find this of interest. Links at the 
bottom of the article are available for those wanting 
to find out more or to get involved in the support 
work.

Working with Villages in Palestine was formed in 
August 2014 in the aftermath of the bombings in 
Gaza. Elaine was out in the West Bank in a village, 
65 miles away and could feel the bombs dropping 
through the earth. 

Every morning she was greeted with a fresh 
breakfast of olives, oil, eggs, bread, milk, cheese 
and yogurt and she realised that all of these had 

come from her hosts own land. He explained how 
expensive goats were though, which could provide 
the milk, and therefore cheese and yoghurt. 

Elaine hatched a plan to raise £1000 to take out to 
buy a few goats. By December, Lisa had joined her 
and when they flew out for two weeks to spend the 
money, they had raised £7000.

They travelled to many villages and used contacts of 
friends of friends to meet with town councils to see 
where the money would be best spent and to get 
ideas for future projects. 

They ended up delivering goats and sheep to 
families, planted fruit trees and delivered food 
parcels.

The 2015 trip grew considerably and they raised just 
over £12,000. They also had a volunteer who came 
with them to help with the project. 

They worked in the same areas they had visited 
previously, building relationships with the villagers. 

This year they donated a hatchery to 
the  threatened village of Yanoun (funded by a 
donation by Unite) This hatchery is to be run as a 
co-operative for everyone in the village to benefit 
from.

EDITORIAL
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This year they have 
returned with an 8 
strong team, with the 
forecast of raising 
double the money 
spent last year.  

Working with Villages 
in Palestine also have “Football for Palestine” 
fundraising and joining them out there on some of 
the projects. 100% of what is raised is spent on the 
ground on grassroots projects. 

If you want to know more, please look at the 
website, or Facebook page.

www.working-with-villages.com
facebook.com/WorkingWithVillagesinPalestine

They bought 10 sheep and goats (which had gone 
up in price considerably, now at between £3-400) 
planted over 300 fruit trees, including olive, fig, 
orange and lemon and delivered 65 food parcels 
with a months -worth of essentials in.

They funded a 
school bus for 
Bedouin children 
from a threatened 
community to be 
able to continue 
their education, 
paid for a land 
survey for a 
Bedouin farmer 
to keep his land, 
planted trees for 
the Land defence 
coalition. 

They invested in small local community projects, 
selling their produce back in the UK. 

They delivered presents to the children’s hospital in 
Bethlehem on Christmas Eve. 

Here they involved children in an art and 
photography project they are working on and 
initiated a pilot scheme in Irrigation systems for the 
garden, so people can grow their own veg.
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UNION STREET NEWS - YOUR MAGAZINE!

Union Street News is edited and published by the 
Coventry City branch of Unison. 

The views expressed are those of the individual 
contributors and are not necessarily the official view of 
Unison.

SENT FROM COVENTRY
Prevent Duty Under Union 
Scrutiny

Coventry City UNISON has discussed the Prevent 
Duty, which requires (under The Counter Terrorism and 
Security Act 2015) all Council staff to “have due regard 
to the need to prevent people from being drawn into 
terrorism.” 

UNISON Stewards, and members both locally and 
nationally, have reported deep concerns at the vagueness 
of the duty and the quality of training available, alongside 
widespread potential for discriminatory behaviour and 
a breakdown in trust between staff and public service 
users. 

The Union is asking for feedback on the application of 
the Prevent Duty in workplaces and the quality / extent 
of training provided. If any Member wishes to feedback, 
in confidence, to us we will be happy to forward your 
concerns/points into this process. The Branch will 
be gathering further information and issuing further 
guidance as we receive this. 

A UNISON fact sheet on the Prevent Duty is available 
via http://www.preventforfeandtraining.org.uk/sites/
default/files/Prevent-Duty.pdf

UNISON to Campaign Around 
Stress) In The Workplace

Your Branch has heard 
increasing numbers of 
reports from Stewards and 
members about sometimes 
very serious problems 
caused by overwork, short 
staffing and also bullying in 
some of our workplaces in 
recent months. 

We are particularly 
concerned about the levels 
of stress and anxiety this is 

causing, with some stewards reporting these issues to be 
at a crisis level. 

The Branch agreed that we will be supporting other 
unions in raising the profile of this issue and will be 
seeking to strengthen our workplace organisation in 
order to prevent stress emerging as an issue where 
we can.  We will also represent Members interests 
assertively where issues are not addressed (or are 
exacerbated) by the employer. 

All Members are reminded that you should get union 
representation for any Promoting Health at Work 
Interview after a period of sick leave (especially the 
ones with HR). This is especially relevant if you need 
to report work related stress as a factor leading to 
sickness absence. The Union can help you to explain your 
case and gather the relevant evidence to back it up if 
necessary. 

Useful information on stress in the workplace can be 
found via http://www.workstress.net This is the website 
for a national union backed campaign organisation 
around this issue. 

There for You
Coventry City UNISON has 
agreed to sponsor Dave Jenkins 
from UNISON’s local NHS branch, 
Coventry & St Cross, for the 2017 
Charity Challenge.  The challenge 
will raise money for There For You, 
UNISON’s charity arm, from which 
branch members have benefited 
considerably over the last few years. 
Click on the image or visit 
https://www.unison.org.uk/content/uploads/2016/06/23799.
pdf for more info…
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MOUTHPIECE 
Removing Jeremy Corbyn won’t solve the problems in the Labour 

party

In September 2015, Jeremy 
Corbyn was swept into the Labour 
leadership on a wave of people 
power.  He spoke of his vision of a 
more socially responsible and fairer 

society to be created through a democratic socialist 
programme. Members and supporters alike were excited 
and invigorated as they voted en-masse for a new Labour 
party with new political ideals. However, the yearning 
for change among the members has been ignored by 
many Labour MP’s who have spent their time plotting his 
downfall in the short time he has been the leader.

Take Jeremy out of the equation for the 
moment and what are you left with..? – After 

It’s not just his Parliamentary colleagues who have been 
hostile. The media has played its part in vilifying him 
because he refuses to play their game. He is consistently 
described as ‘Hard Left’ or ‘Militant’ which tries to give 
the impression that he is some sort of threat to the 
established political status quo. Let’s look at some of 
Jeremy’s so-called ‘hard left’ policy ideas and see if it 
stands up to scrutiny.

- A huge Council house building programme as the 
Country is suffering from a massive shortage of 
affordable housing either to buy or rent.
- A review of the cost of Trident. Estimates say replacing 
it will cost over £200billion. 9 Countries in the World 
have Nuclear weapons. Are we any safer from Nuclear 
attack than Spain, Germany, Australia, New Zealand, Brazil 

By Mike Wallace

the last election debacle, Labour members 
and supporters wanted a change from 
the mirroring of conservative policies 
such as the welfare cuts on the poor 
and vulnerable. Members were clear 
they wanted a move away from austerity 
politics supported by Labour.  The point 
is, whether Corbyn survives or not will 
not change the fact that a vast majority of 
Labour members and supporters want real 
change. The failed ‘coup’ attempt is based 
on a lie. That the remain camp referendum 
campaign run by Labour (and headed by 
Alan Johnson & others) failed due to Jeremy Corbyn’s 
so called ‘low key’ campaign and failure to get the 
Labour vote out. Looking at the figures, many Labour 
voters did choose to vote to stay in the EU.

There is a yawning gap between the MP’s who sit on 
the plush green benches of the House of Commons 
and the lives of many people up and down the 
Country. Politicians have failed to address concerns, 
or even enter into debate about the truth of why we 
have the numbers of migrants we have or whether 
they are a good for our Country and economy.

The plotting started the day Jeremy took office. The 
Parliamentary Labour Party has far too many MP’s 
more interested in their own careers than that of 
their constituents lives, and are happy to follow a 
cosy right wing agenda that goes along with issues like 
cuts to benefits, low wages, no worthwhile pension 
provision, a housing shortage and a tax system that 
punishes working people.
The list goes on.

and Argentina etc. who have none..?
- Taxation: £120billion avoided, evaded 
or not collected every single year.
- Trade Union rights to organise:  
Allowing Unions to negotiate fair 
terms and conditions would have many 
benefits for the Country. This includes 
stopping the undercutting of local wages 
by unscrupulous employers. One of the 
major concerns of those with worries 
over immigration numbers.
- Manufacturing:  A re-balancing of 
the economy from a boom and bust 

financial/services sector to a high technology and greener 
economy that support jobs in this country.

When people have low pay, low or no pensions, no access 
to affordable housing and personal debt at record levels, 
then at some point something will have to give. The 
masquerade that we are a prosperous country built on 
solid foundations is unfounded.
*If people cannot get access to decent pay (not subsidised 
by tax credits) they are more likely to get into debt.
*If people cannot access a workplace pension that will 
sustain them in old age, the taxpayer will have to pick up 
the bill.
*If people cannot afford to buy or rent a home then the 
housing crisis and pressures on families will only increase.
The reason people voted in such huge numbers for 
change is exactly for these reasons. Tory policy is based on 
short termism and a false economy. This country cannot 
afford this situation to continue.  Jeremy Corbyn offers 
a way forward based on fairness, decency and economic 
competence. 100,000 people have joined the Labour Party 
since the EU referendum. Change cannot come soon 
enough.
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WE NEED YOU TO BE A WORKPLACE REP –
PHONE 02476 550829 or email office@unisoncoventry.co.uk 

TO FIND OUT MORE...

PHONE 02476 550829 FOR INFO OR

JOIN UNISON


