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As our Trade Union UNISON has a 
remit to protect our livelihoods. We 
work with all our members to try to 
achieve the very best in public service 
provision. 

It is therefore without apology 
that we ask every single one of our 
members to vote in the General 
Election and to consider which 
candidate will best support policies to restore 
decency and hope to the public sector. 

If the years of austerity, privatisation and cuts in 
provision continue we will face a massive battle 
ahead to defend the right of people to be able to 
access the support they need at the times when 
they need it. 

The Facts

The reality of our lives as this snap general election 
is taking place is stark: Inflation is now running ahead 
of pay increases. This means that most of us are 
threatened with a cut in their living standards in the 
period ahead. If costs rise, our pay will not go as far.

Because of the pay cap the average 
pay of public sector workers will be 
£1,700 lower in 2020 than in 2010, in 
real terms – a massive squeeze on our 
household finances.

Close to a million jobs have been cut 
and countless posts left unfilled, leaving 
local government services, social care, 
education and our NHS struggling to 

meet rising demand. UNISON know that you are 
feeling the pressure at work – with fewer staff 
trying to deliver the same level of service.

PLEASE USE YOUR VOTE ON JUNE 
8TH.
CHAMPION THE SERVICES WE 
DELIVER. 
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GENERAL ELECTION
OUR PUBLIC SERVICES - YOUR VOTE - OUR FUTURE. 

• More than 600 youth centres have closed since 2012, 
taking away the help and support, advice and a safe 
place to go for some of the most vulnerable young 
people in our communities. 

• Schools are facing an exodus of support staff. 
Research shows more than half are experiencing 
stress, anxiety or depression as they struggle to cope 
with their workloads. A recent study showed that 
47% are considering leaving their jobs, as a result. 

• More than 300 libraries have closed across the 
UK since 2010, depriving people of access to books, 
courses, quiet study areas and computer facilities.
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LEARNING & EDUCATION
UNISON DELIVER ON OPPORTUNITIES FOR YOUR FUTURE...

COVENTRY CITY UNISON

YOUR FRIEND AT WORK
www.coventryunison.co.uk

for staff, fighting for access to IT (many of our 
members do not have access to computers at work, 
for example) and much more. If there are issues 

you want us to raise in these 
meetings get in touch!

In the coming months we will 
be planning more UNISON 
education and learning stalls 
in council buildings (let us 
know if you want us to come 
to your area). We are also in 
discussions with colleagues 
from the Library Service 
regarding holding events 
around World Book Night. 
Keep an eye out for more 
information!

Keep in Touch 

You can keep in touch with 
us by visiting our branch 
learning website
https://covunisonlearning.

wordpress.com/
Our new Facebook page
https://www.facebook.com/covunisonlearning/

Contact us on email – 
paul.hunt@unisoncoventry.co.uk    
mike.wallace@unisoncoventry.co.uk

Over the last few months your branch 
Learning Reps have been busy on a 
number of issues relating to education 
and learning.

After we promoted the 
£100 Learning Grant to 
members, we are pleased 
to say that a number of 
members of Coventry 
City UNISON branch 
have been awarded this 
grant from the national 
union. If you are studying 
any sort of course outside 
of work, you may qualify!  
The process to apply is 
straightforward, get in 
touch to find out more! 
(Details at bottom)

Stalls

UNISON have held 
regular stalls around 
Council buildings, most recently in Broadgate 
House, where we have given out literature about 
training or facilitated training through the union, 
as well as signing up some staff to join the union

Negotiations

We also have attended the Corporate Lifelong 
Learning Steering Group meetings that take 
place every 6 weeks or so. These are meetings 
between the unions at the council and Senior 
Management from Workforce Development, 
Adult Education etc. Typically the unions try and 
keep issues such as training and development 

By Paul Hunt & Mike Wallace
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FRIARGATE - Your Questions
Like garlic bread, Friargate is the 
future. Nearly all Council staff have been 
better than well informed about the ‘imminent’, 
well October anyway (bar further unexpected 
events), office relocation. 
 
Not many have complained to the union 
about having to leave the luxuries of the Civic 
Centres behind, crumbling asbestos riddled 
concrete jungles. Facilities more suited to an 
army barracks than a Council office will not be 
missed. 

Friargate looks a lot safer, brighter and cleaner 
than the premises we occupy at present. We 
might even get some better soap and paper 
towels in the toilets.
 
It is therefore important outstanding questions 
related to the relocation of a significant 
portion of the workforce are resolved as 
soon as possible. Preferably before we move, 
not after problems emerge on relocation. 
Of course wider concerns have also been 
expressed by some local trade unionists and 
others about the rapid expansion of Coventry 
University and the implications for diversity of 
economic growth and access to facilities for 
Coventry residents. 
 
Several significant issues related to the move 
itself remain unanswered however. UNISON 
will be pushing for these to be resolved in 
the immediate future rather than becoming 
the subject of informal or formal grievances 
further down the line. 
 
- Car Parking/Travel to Work 
Arrangements. How will people be 
expected to travel to work and how will 
parking for work happen? This remains very 
unclear and is a major potential issue for many 
staff. 
 

- Remote Working Arrangements.  
Another major concern. This still seems to be 
implemented in a very ad hoc way. Not everyone 
is able to spend half their week paying for extra 
fuel/Wi-Fi bills at home or buying expensive coffee 
in busy and noisy local cafés. Office facilities are 
needed for a reason and no colleague should 
lose income due to enforced remote working 
arrangements. 
 
- Storage.  Where will files for work, important 
paperwork and other materials be stored. This is 
not just about people missing having their own 
collection of cuddly toys or coffee pots on their 
desk! 
 
- Health & Safety protocols and 
processes. How will safeguarding arrangements 
be arranged and delivered? Who will people report 
to if there is an incident? How are staff trained 
to deal with theft of a laptop in Starbucks or a 
faulty IT cable causing an electric fire at home? 
These incidents are not daily occurrences but they 
are a real risk and nothing seems to have been 
communicated yet about how this will be dealt with.
 
- Hygiene.  How will IT equipment and kitchen 
facilities be kept in a clean and hygienic state to cut 
down on sickness bugs and colds? 
 
- Facilities for union representation. 
Where will union reps be able to display notices for 
example and how will unions arrange meetings and 
discussions with our members? 
 
If you have other issues you want to raise contact 
your union rep, phone branch office (02476 550829) 
or email communications@coventryunison.co.uk to 
ensure your concerns or comments can be raised 
on your behalf. 
 
UNISON will ensure we continue to provide 
effective, friendly and responsive representation as 
the move to Friargate approaches.. 



YOUR UNION - 
STANDING UP TO RACISM  

Toxic Climate
The current political climate is toxic. During the 
general election campaign the Tories, the media 
and UKIP have repeatedly pushed racist narratives. 
Politicians have repeated myths to play off fears 
and gain votes.  
At a time of 
high tension, 
trepidation and 
alarm over the 
rise in racist 
attacks this event, 
organised by Stand 
Up to Racism 
could not have 
been more timely. 

Over 130 
people attended 
and debated a 
wide range of 
pertinent issues. 
Trade unionists 
played a major role with UNISON Assistant 
General Secretary, Roger McKenzie, joining TUC 
Regional Secretary Lee Baron and a good number 
of workplace trade union activists from across the 
region. 

Trade Union Call for Action
A rallying cry to take on the Tories’ racist assault 
on migrants went out from the opening plenary.  
Andrew Scattergood, the FBU firefighters’ union 
regional chair, stated, “We have far more in common 
with each other as the working class than the 
establishment…This is an example of how the 
trade union and anti-racist movements can come 
together.” Scattergood went on to suggest some 
action points for workplace activists to raise with 
colleagues who blame migrants for the pressures 
they face:
- It is not migrants that want insecure working 
conditions. It is the bosses who play divide and rule 
to create them.
- We have far more in common with other working 
people who have arrived from other parts of the 

world than with the economic and political elite 
driving through austerity policies. 
- Who was it that closed your local fire station, 
school, council office and library? – certainly not 
migrants.
- Trade unions can and should recruit and involve 
migrant workers – they need representation and 

we need their 
experience and 
solidarity. 
-  Trade Unions need 
to argue and fight for 
legislation to protect 
migrant workers. 
- We need to 
develop and explain 
an alternative vision 
for society. 
- Our blame should 
be firmly directed 
at those causing 
problems, not 
migrants.
 

Confronting the EDL
A highlight of the event was the contribution from 
Saffiyah Khan and Saira Zafar, the two young Muslim 
women who directly exposed and humiliated the 
EDL fascists in Birmingham a few weeks ago. Both 
were defiant, articulate and determined in their call 
to fight back in greater numbers if fascists threaten 
to organise and march in our streets. 
 
Saira Zafar explained how the altercation began 
because she felt forced to verbally confront the EDL 
with the message their Islamophobic hate was not 
welcome. This, after police refused her the right to 
peacefully display a placard with the same message. 
She was immediately surrounded by a big crowd of 
middle aged, white men, shouting and chanting racist 
abuse, while the police looked on. This is the direct 
result of the ‘liberal’ position that the EDL have a 
‘right to protest’. Young Birmingham residents are 
denied the right to walk safely in their own public 
square and their freedom of speech removed!

EDITORIAL

Photo - SUTR Birmingham



Page 5

to respond to Prevent in practice. Speakers stated 
many public sector staff can feel intimidated 
and isolated at work, if they challenge training 
programmes or raise counter arguments while they 
are taking place. It was suggested that trade unions 
should back up excellent policy with assurances of 

robust action if people are not 
allowed to challenge Prevent.

It was concluded, we cannot 
allow Prevent to proscribe 
whole areas of discussion. If the 
Tories get re-elected we will 
encounter tough times ahead 
as further austerity feeds into 
insecurity.  We need to support 
each other, report negative 
experiences of Prevent to 
trade unions and act to 
support those who are victims 
of ‘professional’ Islamophobia. 
 
Direct Action to Fight 
Racism
This excellent day was rounded 
off with music and poetry 
featuring Basil Gabbidon 
from Steel Pulse, Zara Sykes 
(a Birmingham rap artist) 
and Alan Kurly McGeachie 

(a poetry and Hip Hop artist). The event 
moved the gear up from well-meaning 
discussion to calls for direct action to step 
up the fight against racism. We need more 
union activists to get involved in anti-racist 
campaigning. There is a lot we can learn 
from each other, especially from those with 
youth, energy and determination to take 
this forward. 

FOR MORE INFO
Visit Stand up to Racism - 
http://www.standuptoracism.org.uk/

Stand up to Racism - Coventry - Facebook page via 
https://www.facebook.com/SUTRCoventry/

Reach Out to Take on Myths
Roger McKenzie pointed out that one in five black 
people in the U.K. have seen or experienced racial 
harassment in the past year alone. His view was 
that black people would only be surprised that the 
figures were not even higher than this. He recalled 
conversations he has 
had with people scared 
to send their children 
to school due the threat 
of racial harassment and 
violence. 

McKenzie challenged the 
audience to take on the 
hard task of convincing 
people who don’t attend 
conferences and rallies, 
suggesting we should 
go into workplaces, and 
localities such as housing 
estates, cafés and pubs 
where we may fear a 
hostile response. He also 
made a wider argument 
for a ‘fundamental shift 
in society in favour of 
working class people’ 
stating that he is not 
prepared to give victory 
to those making all the money who 
choose to divide us. 
 
PREVENT Agenda
Another highlight of the day was the 
workshop to discuss how anti-racists 
should approach the Prevent duty in 
workplaces. This is a highly pertinent 
issue, given the legal obligations placed 
on workers across the entire public 
sector in this regard.  Azad Ali from 
MEND argued that the true agenda of Prevent was 
to push individuals who happen to be Muslim out 
of social, political and civic spaces. This was making 
it harder for opponents of right wing narratives to 
present counter arguments about, for example, the 
causes of terrorism or about Palestine or about 
foreign policy. 
 
There was a useful debate about the best methods 

Photo - SUTR Birmingham
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UNION STREET NEWS - YOUR MAGAZINE!
Union Street News is edited and published by the Coventry City branch of UNISON. 

The views expressed are those of the individual contributors and are not necessarily 
the official view of UNISON.

SENT FROM COVENTRY
Putting Equality and Diversity at 
the heart of UNISON

For many of us Equality and Diversity may feel a distant 
part of our life and work. However it is both legally 
and morally important that it is front and centre stage 
at all times.  Working in an environment of Dignity and 
Respect are at the heart of this.

UNISON is committed to achieving equality in our 
workplaces, in our union and across society. 
For us, equality means: 
· recognising that no two people are the same, everyone 
has an equal right to be treated with dignity and respect
· celebrating our multicultural and diverse society
· meeting people’s actual, as opposed to assumed, needs
· understanding that groups of people who face prejudice 
are stronger through organising together to fight 
discrimination
· actively developing a skilled and diverse workforce. 

People have the right to be treated with dignity and 
respect at work, to do their job to the best of their 
ability, free from discrimination and harassment. 

UNISON has consistently raised issues of Equality and 
Diversity in the Coventry workplace.  We will now 
be joining our sister unions and the City Council in 
developing an Equality and Diversity Policy aiming to 
bring about culture change in the organisation. This must 
be backed up with an Action Plan to create a better 
workplace where our members are valued. 

The Equalities Act 2010 sets out how the law applies to 
every citizen in the UK. We should be at the forefront 
in being an inclusive place to work that celebrates our 
remarkably diverse city that Coventry is. 

Celebrating our Diversity is what we need to achieve 
and that is what we intend to work towards, even at this 
time of massive cuts in Local Government. 

We hope to engage with you more fully as 
discussions progress but please contact us if 
you want to ask any questions or contribute 
to the discussion in the meantime.   

PENSIONS - 
Message for Staff in Academies

Do you work for an Academy?
Are you in the Local Government Pension 
Scheme?
Are you term time only?

Then read what happened to Jacqui, a UNISON rep 
who is working in a Coventry academy.  

“In February 2016 I found that the pension I was going 
to receive had been reduced, I felt this was not correct so 
I phoned  WMP.  They said discuss it with your employer 
which I did. It transpired that our payroll provider had 
miscalculated the figures for term time only staff. It 
took me from February to October 2016 to get this 
rectified. In between time the payroll providers said they 
had rectified their error, but when the statement for 
2016 was put on the LGPS system it was wrong again. 
Therefore I implore all term time staff who work in 
academy schools to look at their pension statements to 
ensure that the figures are correct”. 

1.)  Compare the pension statements from when 
you were in the council to when you were in 
the academy by reviewing the actual pay and full 
time equivalent. The full time equivalent is based 
on a calculation which has been devised by your 
employer.

2.)  If the full time equivalent figure is less than the 
previous year you should contact your employer 
who should rectify the error.  

3.)  The amount you receive and lump sum should 
increase each financial year. If this is not the case 
there is a problem.  The full time equivalent figure 
was the one that was calculated wrong and in my 
case meant  would be receiving £1000 less a year on 
my pension than I should get. 

As an employee you are responsible for making 
sure your pension details are correct. However if 
anything is wrong with the pension West Midlands 
Pensions will not deal with it. You will have to 
contact your employer. If you are having 
problems that can’t be resolved then ring 
UNISON Coventry City Branch Tel. 02476 
550829.

By Richard Harty By Rose Hunt
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MOUTHPIECE 
Time to Break the Gravy Train of the Westminster Club

Few institutions across 
the UK create as much 
public vitriol as the 
goings on at the Palace of 
Westminster.  

The prospect of our Parliament acting as a 
modern legislature have long since gone.  MPs and 
representatives of the House of Lords behave as if 
Westminster is their own personal fiefdom.
The Palace itself is crumbling: the ornate Gothic 
buildings are in serious disrepair and the talk is 
of moving out the members while the building is 
restored to its former glory.                                            

of Governments of all political persuasions.  

Setting our brand new legislature in a new city, 
say: Birmingham, Manchester, Leeds, Bristol or 
Newcastle would set a benchmark.  A benchmark 
that says the rest of the Country and its people 
are as ‘important’ as London/South-East.  These 
areas deserve to have an equal opportunity to 
benefit from fair access to economic investment in 
infrastructure, housing and jobs.

Of course, the prospect of such a move would have 
the Westminster club apologists in uproar.  They will 
never accept that things need to change while the 
gravy train culture of subsidised bars and restaurants 

By Mike Wallace

The cost to us, the 
taxpayer..? A whopping 
£4billion+ with 
members to be absent 
for 6 years.

Given that we are 
constantly told there is 
no money (certainly not 
for public sector pay) 
and that the building is 
archaic, lacking sufficient space and last but not least, 
a symbol of everything that is wrong with British 
politics.  It would seem to be (another) gross waste 
of public money.

Surely, now is the time to explore the alternatives.  
Why not consign the Palace of Westminster to the 
history books forever and move into a modern 
building that facilitates modern work practices and 
a proper work/life balance for those that work 
there..?  

The days of Black Rod and other such arcane 
theatrical shenanigans could be saved for the Palace 
of Westminster as a national tourist venue. We could 
even get our money back!

Why not go a step further..? – This country has been 
overly ‘London centric’ for too long.  Small wonder 
the appalling financial divide between London/South-
East and the rest of our country has been a failure 

continues unabated.  

For those of us who live in 
areas of under investment, 
cuts to public services, 
poorly paid and insecure 
jobs and limited affordable 
housing, the future can look 
bleak.  Change cannot come 
soon enough.    

We need a Parliament that 
will address the outrageous gap between rich and 
poor (including the working poor) which too many 
at Westminster refuse to accept.  The so-called 
‘Northern Powerhouse’ –  a vague Tory promise 
of investment for the north has been dropped and 
kicked into the long grass.  An admission of failure if 
ever there was one.

Maybe if our legislature was based in one of these 
areas, our future MPs could be public servants 
the nation could be proud of.  They need to be 
representative of and understanding of the lives of 
people across our country, not just London and the 
South-East.  Only then can the Westminster 
gravy train be consigned to the dustbin of 
history.
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PHONE 02476 550829 FOR INFO OR

JOIN UNISON

Coventry City UNISON has agreed to support 
a campaign to defend the Right to Protest 
in Ireland after 19 people were charged by 
Irish courts following a community protest in 
November 2014. This was part of a long running 
campaign against Water charges.  One of those 
arrested, Paul Murphy TD, will be removed from 
his post if imprisoned for more than six months. 
Campaigners argue such a move will deny a 
democratic choice of TD to the people of Dublin 
South West.

A 17 year old school student has already 
been found guilty of false imprisonment – a 
verdict a barrister described as “a recipe for 
totalitarianism”. The 18 adults now awaiting trial 
face sentences up to life imprisonment.  If jailed, 
families would be left in very difficult situations, 
with jobs lost and parents in prison. 

Coventry UNISON has written a letter which is 
copied below. 

Dear Tanaiste and Minister Fitzgerald 

We have become aware of the conviction of a 
17 year school student for false imprisonment of 
former Tanaiste Joan Burton TD.  We believe that 
this conviction and the fact that a further 18 people 

face trial relating to protesting against water charges 
in the Jobstown community in Tallaght, Dublin is a 
disgraceful miscarriage of justice. Sit down protests 
that delay politicians are a part of the fabric of 
democratic rights that people have won over many 
years. 

It is a very serious infringement of the right to protest 
that the Irish State and judicial system are pursuing 
these cases, ‘a recipe for totalitarianism’ as the school 
students barrister called it and a criminalisation 
of protest and working class communities. That 
people could face long prison sentences and that 
a democratically elected parliamentarian could be 
removed from parliament is outrageous. 

We demand that the conviction of the 17 year old 
be overturned and that the charges against the 18 
adults are dropped immediately. Our union branch 
looks forward to your response. 

For more info on the campaign visit 
https://sites.google.com/view/jobstownnotguilty/ 
or the Jobstown Not Guilty Facebook page

JOBSTOWN  
DEFEND THE RIGHT TO PROTEST

By Paul Hunt

https://join.unison.org.uk
http://joinunison.org
https://sites.google.com/view/jobstownnotguilty/
https://www.facebook.com/Jobstown-Not-Guilty-1056889327677242/

