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CAN YOU AFFORD ANOTHER PAY CUT..? - THE TORIES THINK YOU CAN.. 

HOW MUCH HAVE YOU LOST IN THE LAST 7 YEARS..? 

CHECK OUT OUR PAY CALCULATOR 

https://www.unison.org.uk/our-campaigns/pay-up-now/  
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PUBLIC SECTOR WORKERS DESERVE A PAY RISE 

 

REVENUES & BENEFITS   

SPOTLIGHT COMMENT 

 

Understanding the cost of everything and the value of nothing 

For those of you who remember the first edition of UNISON Spotlight in 2009, you will recall that our 
editorial was scathing of the Governments derisory pay offer of 0.5%.  An insult to the work we do as 
public servants.  How little has changed! 

8 years on and since the last General Election, it is clear that the policy of austerity for the many and 
tax cuts for the very richest business corporations is unsustainable.  The public is  becoming         
increasingly tired that public     services (and its workforce), the vulnerable and low and medium 
earners have been made to pay the price for a banking crisis they had nothing to do with.   

Prime Minister, Theresa May, says there is no ‘Magic Money Tree’ to pay for a decent pay rise.  
UNISON members have seen their pay stagnate, while Mrs May can suddenly find £1billion of     
taxpayers money to fund a bribe for the Northern Irish, Democratic Unionist Party (DUP) to keep her 
Government in power.   

For a workforce like ours in Revenues & Benefits which has seen a significant number of staff     
leaving, increases in workloads and a retrograde performance management programme that        
alienates many workers. Small wonder that staff are leaving and levels of workplace stress have 
come increasingly to the fore. 
 
There is a crisis in retention across the public sector.  A huge shortfall in Nurses (30,000+) is       
predicted to   become even greater post-Brexit.  The health secretary believes you can achieve a 7 
day NHS with 5 day workers! - In Schools, one-third of Teachers are leaving the profession within 3 
years.  
 
The wage bill for temporary and agency staff is spiralling compared for what is costs for permanent 
workers. NHS trusts have seen a 50% increase in just five years, and Schools have seen costs rise 
by a whopping 15% as they have to rely on supply staff.  

 
For a Government that talks a lot about ‘saving money’, the truth is that  
money is being wasted as the figures here clearly show.  Properly funded 
Local Government, the NHS and Education are the cornerstone of any      
decent society.   
 
For the Tories, excessive executive pay and corporate tax cuts is more     
important than public services. 
 

Tired of being taken for granted..?                           
 
Sign the petition! 
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 REVENUES & BENEFITS 

RECIPE 

INGREDIENTS 

 1 stick of lemongrass 

 6 cm piece of ginger 

 ½ a bunch of fresh coriander (15g) 

 500 g salmon fillets , skin off,                   

pin-boned. 

 4 teaspoons chilli jam 

METHOD 

 Smash the lemongrass against your work surface and remove the tough 
outer    layer. Peel the ginger, then very finely chop with the inside of the 
lemongrass and most of the coriander, stalks and all, reserving a few nice 
leaves in a bowl of cold water.  

 Chop the salmon into 1cm chunks over the mix on your board, then push 
half the salmon to one side. Chop the rest until super-fine, almost like a 
purée, then mix the chunkier bits back through it and season with sea salt 
and black pepper.  Divide into 4, then shape and squash into 2cm-thick 
patties. 

 Place a large non-stick frying pan on a medium-high heat with 1 table-
spoon of olive oil. Cook the patties for 2 minutes on each side, or until 
nicely golden. Spoon the chilli jam over the fishcakes, add a splash of   
water to the pan, turn the heat off, and jiggle to coat. Serve sprinkled 
with the drained coriander. 

DELICIOUS THAI STYLE FISHCAKES! 
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LOCAL UPDATE 

Move to Friargate 

As everyone will know we will shortly be moving to the new building at Friargate. If staff have concerns 

then please contact your union reps as soon as possible.  

From our point of view it is not just about the physical aspects of a building and a new working              

environment, but the ‘workplace culture’ that operates within it.  UNISON in Revenues and Benefits will 

be monitoring this once we have completed the move. 

When the Friargate project was first talked about it was often quoted that the project would create 

‘15,000 new jobs’; it remains to be seen whether this will be the case and whether these jobs will be   

temporary or permanent and whether it will see concrete improvements in the local economy. Time will 

tell! 

Promoting Health at Work 

We continue to represent members through the various stages of the Promoting Health at Work process, 

and want to remind everyone that we strongly advise all members to take a union rep with you even at 

Stage 1.  

If we are involved from the start we can often help people to get signed out of the process and with other 

issues. It also makes it easier for us as reps if it escalates through the stages if we have been there from 

the beginning.  

The process is a formal HR / management process so it is important that the union is involved, don’t go 

in to any meetings on your own. If you have any questions please get in touch. 

Stress Survey 

As you will know from the various communications UNISON continue to push the issue of workplace 

stress and to seek improvements in our working conditions. Your local stewards with our corporate rep 

Dawn Ward are working together on this.  

Thankyou to all members for supporting the union in this project. We will continue to seek to work       

collectively as a union to take this forward and will update everyone with news as we get it. 

Training/Appeals/Clerical restructure 

Our corporate rep, Dawn Ward is representing our members on this restructure.  Consultation is ongoing 

and we will update you when we know more.  

Education & Learning 

Our Education & Learning booklet has now been updated.  If you would like a 

copy, get in contact with your local rep. 
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At the time of going to press, refuse workers at Birmingham City Council are currently engaged in a 

major dispute with their employer after the Council attempted to get rid of 113 jobs and downgrade 

others. Some workers would lose in the region of £5,000/year The plans also included removing a 

safety critical member of staff from the wagons.  

Stella at it again? 

UNISON members in Coventry who have been around a few years will think this sounds a bit like 

Single Status. Given the similarities, you may not be completely surprised to hear that that the      

current Chief Executive in Birmingham is none other than Stella Manzie, who presided over Single 

Status in Coventry! 

Despite this attack, the bin men, who are members of UNITE, are standing firm.  They originally 

started industrial action in July, which was then called off when agreement had been made with the 

council through the conciliation service ACAS. Scandalously, the Council then reneged on this deal 

which forced the workers back out on strike. The Council then issued redundancy notices to staff – 

UNITE successfully won an injunction at the High Court to have these notices withdrawn and the 

strike has been ‘paused’ with the aim of the Council now adhering to the ACAS deal. 

What a load of rubbish 

Prior to the High Court decision and with the rubbish piling up, the leader of the Council has been 

forced to resign, with UNITE also demanding that Manzie herself go, and that the ACAS deal be 

honoured in order to end the dispute. 

The key issue for UNISON and trade union members everywhere has been that a group of workers 

has decided that they aren’t going to accept this situation and decided to do something about it! This 

shows the power of sticking together in a union and being prepared to fight.  

Labour Council try to break the union – they need to stop doing the Tories bidding 

It is also once again disappointing that a Labour council is attacking its own workforce in such a  

brutal manner. Councils up and down the country, rather than fighting the 

cuts from central government are implementing them, and Birmingham is just 

one of many graphic examples. The Council may say that there is no money, 

however that hasn’t stopped them spending over £2 million (and counting) on 

employing outside workers to break the strike! This is far removed from the 

anti-austerity policies that Jeremy Corbyn has been putting forward and 

which have proved so popular.  

The binmen deserve our full support 

All UNISON members in Coventry up and down the country should give full 

support to the Birmingham bin workers – a victory for them will be a victory 

for everyone and something we could take confidence from. 
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Binmen fight back against Birmingham Council 



REVENUES & BENEFITS 
 
UNISON  
BOOKLETS   

Free to members! 
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*Copies available via email or get in        

contact if you would like a hard copy 



‘SAINSBURYS HERE WE COME’ 

Few tribute acts can truly aspire to create the sound, atmosphere and raw energy of an original band 

without there being too many compromises along the way.  As it turned out, no such problem for this 

well drilled SMITHS tribute band, THE SMYTHS. 

2017 marks the 30th anniversary of THE SMITHS final album, ‘Strangeways here we come’, which, in 

my humble opinion, is their finest piece of work.  Sadly, it was also to be their swansong as the master 

song writing duo, Morrissey and Marr went their separate ways.  A real unhappy birthday! 

Still, bitterness and rancour aside, this opportunity to see a top tribute act deliver the album that never 

got played live was too good an opportunity to miss.  So, a friend and I (another die-hard SMITHS    

aficionado) headed down to the Empire in more hope than expectation.  Thankfully those worries were 

quickly dismissed.  

The introductory chords of ’Unhappy birthday’ quickly followed by the unmistakeable bass of ‘death of 

a disco dancer’ immediately allayed any early fears.  The band moved effortlessly through ‘Sheila take 

a bow’, ‘Shakespeare’s sister’ and a raucous (magnificent) ‘Sweet and Tender Hooligan’.   

The lively SMYTHS frontman, Graham Sampson, (a very plausible Morrissey) even joked that this was 

the first time he had performed on stage with a full view of Sainsbury’s(!) - a rather odd vista for the 

Coventry venue. 

In terms of highlights: a near perfect interpretation of the timeless ‘That joke isn’t funny anymore’ was 

followed by the surprising medley of the hugely underrated tracks ‘Miserable lie and London’.  The 

funky base of ‘Barbarism begins at home’ was the icing on the cake as SMITHS fans old and new 

soaked up the incredible atmosphere. 

As you might expect, the usual suspects were there: ‘This charming man’, ‘William it was really     

nothing’ and ‘How soon is now?’ but for me, they paled in comparison to tracks from the era of ‘The 

Queen is Dead’ and ‘Strangeways’.  Last night I dreamt that somebody loved me’ and the ever popular 

‘There is a light that never goes out’ nearly brought the house down. 

One can’t speak highly enough of THE SMYTHS as a live band.  They have clearly used the years 

since coming together in 2003 to hone their live act to an incredible standard.  This makes it all the 

more difficult to be slightly critical of this 30th anniversary show. 

The absence of 2 tracks from the ‘Strangeways here we come’ album (which I was warned about) was 

very disappointing.  Especially as the two absentees: ‘Paint a vulgar picture’ and ‘Death at ones elbow’ 

are two of the (arguably) finest moments on the entire album. 

However, all that to one side, it would be incredibly churlish to finish on anything other than a positive 

note.  This is a top quality tribute to the talents of the original band.  A real mix of humour and pathos - 

just as THE SMITHS would have liked it.   

8th SEPTEMBER 2017 SPOTLIGHT 
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UNISON BENEFITS 
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Check out our website for all UNISON deals! 



 

     UNION TEAM 

 

CORPORATE REP     

DAWN WARD 

 

LOCAL REPS             

PAUL HUNT   

RORY PRITCHARD 

LEE WILSON 

IQBAL GUL 

 

H&S REPS                 

HAYLEY CLARKE 

 

EDUCATION & LEARNING REP        

MIKE WALLACE 

 

CONTACT REPS         

VASHANTI LAD  

JAZ KELSEY 

SARB BAHIA  

MAXINE SMYTH 

SARAH WILSON 

ANITA NAUGHTON 

EMMA SMYTH 

SHUAIB ASHRAF 

NIKKI SMYTH 

COVENTRY UNISON BRANCH 

Tel:  02476 550829 

office@unisoncoventry.co.uk 

     www.covunison.wordpress.co.uk 

www.covunisonlearning.wordpress.com      

www.unison.org.uk 

REVENUES & BENEFITS  

Contact us 

 

You can also contact 
  

COVENTRY UNISON  
on  

FACEBOOK & TWITTER! 

SPOTLIGHT 

  

 

 

Get active!- Become a local 

representative for UNISON  

Full training and mentoring is 

available to support you in the 

workplace.  

http://www.google.co.uk/imgres?imgurl=http://simplyzesty.com/wp-content/uploads//2010/06/Facebook-logo.png&imgrefurl=http://www.simplyzesty.com/facebook/facebook-competition-rules/attachment/facebook-logo-20/&usg=__AD8J9NRWwz6Jo1wWr3RCZb4gkAc=&h=360&w=360&sz=
http://www.google.co.uk/imgres?imgurl=http://farm4.static.flickr.com/3379/3638204140_e955a8f4a3.jpg&imgrefurl=http://www.flickr.com/photos/svartling/3638204140/&usg=__4bq5wc_GeESSPQMlMJGMFn0DVUs=&h=500&w=500&sz=72&hl=en&start=1&zoom=1&tbnid=GzU0YlI7IkJeLM:&tb

