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Your Union Branch officers and Stewards are 
finding that stress, anxiety, depression and 
other mental health issues have been major 
factors in a lot of the cases and issues we deal 
with. 

Mental health is being talked about a lot more. It is 
often discussed in terms of people missing work or 
encountering problems with their workplace, their 
managers or with colleagues. This is not a problem that 
is specific or unique to Coventry public services, but we 
are determined to address the issue where we can. 

Not only in Britain but in countries across Europe we 
are seeing a huge increase in depression and anxiety. 
There has, for example, been a big increase in this being 
experienced by people without a job, young people and 
particularly young women — probably partly linked 
to competition on social media. Levels among people 
in work — poor, low-paid workers — are also on the 
increase. Some of that relates to debt, some of it to job 
insecurity.

On the positive side the issue of mental health has been 
brought to the fore in recent years, not least due to 
campaign work by trade unions and by organisations like 
Disabled People Against Cuts (DPAC). These campaigns 
have mobilised large numbers of people. Often these 

are people experiencing mental distress or relatives 
who decide to challenge some of the factors that are 
producing it.

Employers are responding to the issues with a range 
of training and initiatives. These seem to be focused on 
various forms of Cognitive Behavioural Therapy (CBT), 
or by use of psychometric tests to improve workplace 
relationships. The focus is very much on an individual 
level. If the therapy or the training is helpful that’s fine, 
but essentially CBT is about changing the way we see the 
world as opposed to changing the environment in which 
we work. The notion of recovery in mental health is very 
influential at the moment. The positive aspect is that 
it suggests that people don’t have to be unwell all our 
lives. The negative aspect is that it puts the onus on the 
individual to “get well”.

If you need help please ask for it at work. If you want us 
to speak on your behalf to a manager or to Occupational 
Health we can do that as well. We are also going to lobby 
the employers for joint initiatives to address some of the 

issues our members have identified. 

Above all it is essential for all of us – whether we 
consider ourselves on the well or not so well ends of 
the mental health spectrum -  to make sure we have the 
protection of a trade union. This so we can make sure 
our health and well-being are given the high priority they 
should by our senior and line managers, colleagues and 
by all those we meet in our working and personal lives.

JOIN UNISON TODAY
Phone 02476 550829 or see below.
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MENTAL HEALTH 
TOP OF OUR AGENDA - 

By David Kersey
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SENT FROM COVENTRY 
Nine Children in Every Class of Thirty are 
Living in Poverty

Research from the Joseph Rowntree Foundation 
indicates that there are now half a million more 
children trapped in poverty, following a relentless 
rise in the number of working families struggling to 
make ends meet over the last five years. It means 
in a typical classroom of 30 children, nine are now 
living in poverty.

The ‘state of the nation’ report examines how 
poverty has changed over the last 20 years,. 

Overall, one in five of the UK population (22%) are 
in poverty - 14.3 million people. Of these, 8.2 million 
are working-age adults, 4.1 million are children and 
1.9 million are pensioners. Eight million people live 
in poverty in families where at least one person is in 
work. 

In-work poverty has been rising even faster than 
employment, with nearly all of the increase among 
working parents. There are now four million 
workers in poverty, around one in eight in the 
economy

The report is available via 
https://www.jrf.org.uk/report/uk-poverty-2018

UNISON - There for You

There are many benefits to UNISON membership 
and not all of them are well known. Here one of our 
members explains how the union provided support 
after a bereavement. 

“I recently lost my father due to cancer which was 
very traumatic. He was working in local government 
and had been a member of the union since the 80s 
when he started. 

Not long after he passed away, the union got in 
touch to advise that our family was entitled to a 
payment from the union as he died in service. 

After filling in a basic form and sending it off, the 
union had sent us £554.00 within about a week.  

This was much appreciated as we were able to put it 
towards the many costs that everyone faces when in 
this situation. This underlined that once again being 
in UNISON is so important.”

You can read more about UNISON benefits at 
https://www.unison.org.uk/get-help/services-
support/there-for-you/

Coventry City Council - Budget - 
UNISON to Respond

Coventry City UNISON officers were due to meet 
before Christmas to consider our branch response 
to the latest budget proposals from Coventry City 
Council. 

What is clear is that the financial outlook presents 
the brutal face of continued austerity.  The Council 
continues to implement major service cuts and 
jobs remain at risk despite the assurances about 
‘balancing of budgets’ in the short term. 

In response to the latest national government 
budget announcements on local government 
spending UNISON head of local government Jon 
Richards said: ‘This is another £1bn dose of austerity 
for councils that will lead to yet more cuts to local 
services. In five years over £6bn has been slashed from 
central government funding for councils...many services 
they aren’t legally required to provide are disappearing 
– youth centres, school crossing patrols, parks and 
allotments have all faced the chop’.

The full budget consultation is available on the City 
Council website at http://www.coventry.gov.uk/
budget. 

Council staff who are members of UNISON 
are very welcome to send your comments and 
proposals via your trade union. Phone 02476 
550829 or email office@unisoncoventry.co.uk 
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JOIN UNISON



TRADE UNIONS - TAKING A STAND AGAINST RACISM

NATIONAL NEWS

Trade unionists cannot ignore the major challenge to 
us all.  We have to face the impact of Donald Trump in 
power in the US and the climate of ‘hostility’ here in the 
UK.

The rise of racist far right street movements has led 
to fascists and other far right parties gaining political 
representation across Europe and in Brazil. This is 

coupled with a far-right 
movement focussed 
around ex EDL/BNP and 
fascist rich boy Stephen 
Lennon aka ‘Tommy 
Robinson’ here. 

Stand Up to Racism 
(SUTR) are stressing 
a combined real sense 
of urgency with an 
agreement that the 
anti-racist majority must 
now turn words and 
sympathies into action to 
mobilise to drive back the 
far right.

A recent SUTR 
International Conference 
included speakers from Brazil, Germany, Greece, France 
and elsewhere. All referred to the growing threat but also 
to examples of success where people have fought back 
and mobilised to cut through the lies and distortions of 
the far right. 

Key figures in the labour and trade union movement, 
including Shadow Cabinet members Diane Abbott and 
John McDonnell, are now taking this very seriously 
indeed. Diane Abbott was among many who called for 
maximum unity based on the model established by SUTR. 

SUTR and the trade unions have subsequently with 
the delivered the massive Unity Demonstration on 
17 November and the successful mobilisation against 
Robinson’s ‘Brexit Now’ charade on 9 December. 

The movement against Robinson and the UKIP right 
turn is backed by a whole host of unions, faith groups, 
campaigns and cultural figures. 

The labour movement organised coaches across the 
country, including the West Midlands, to attend the 
mass Unity Demonstration on 17th November, which 
members of many unions, including UNISON and 

Coventry TUC mobilised to support. 

It will be very important to make sure we understand 
who the enemy is and how we organise to counter the 
threat.  We also need to understand and explain that 
the heat creating the tension is coming from above with 
establishment ideas in crisis.  

Politicians comments, 
for example those from 
Boris Johnson, create 
the space for far right 
to grow and open up a 
door for unacceptable 
racism to grow. This 
cannot be countered 
by fine speeches and 
motions alone. 

As Trade Unionists we 
need to engage with 
people and expose what 
is happening. 

The purpose of that 
engagement should be 
win people to support 
us with actions, we need 

to get mass support, be courageous but understand we 
can only succeed if we win over numbers to building a 
real mass movement against racism and fascism. 

We need to do that with renewed vigour as we enter 
2019. 

Visit https://www.standuptoracism.org.uk for more 
information. 

By David Kersey
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HOLIDAY CHOICE - 
CROYDE BAY

UNISON members 
may not be aware of 

the amazing resort at Croyde Bay which is run by 
UNISON with a discount for members.  Given that 
its always a bit of an unknown I’ve promised to give 
a write up of my family visit and what we found.

I’m married with 2 sons who are now 10 and 8 so 
whatever we do we need to be able to keep them 
amused but we also want a fun holiday where we 
can enjoy ourselves too. Croyde delivers all that for 
us.  You can either stay in the self-catering, the hotel 
or the brand-new self-catering lodges (which having 

popped inside look 
really brilliant).  

We have always stayed 
in the hotel – its great 
value and the breakfast 
in the resort is second 
to none!

We’ve always gone 
at October half term.  
There are loads of 
games out for the kids, 
evening entertainment 
and a really friendly 
helpful staff.   

The evening entertainment starts with the Benny 
Bear Club; if you ever need to see your branch 
secretary dancing and joining in silly games that’s the 
time to do it. I’ve even been seen in the conga line!

That’s not all there is to the resort though; there 
is a swimming pool, full gym and lots of outdoor 
activity.  

Even though its late October when we go we 
always spend time on the beach making sandcastles 
although we’ve yet to get into the surfing its 
apparently a great surfing place.

It’s even better later in the year because you can 
drive out to various places without getting stuck in 
long queues of traffic.  There are loads of places to 

visit and we are still finding new ones each year.  

This year we visited Ilfracombe for the first time 
ever which is stunning with the Damien Hirst 
sculpture of Verity on the quayside. My top tip for 
that though is don’t go on a Sunday as the whole 
town is literally closed down.

I can really recommend a visit to Croyde whether 
you want some peaceful alone time or to take the 
family.  

POINT TO 
REMEMBER - 

U N I S O N 
Members are 
entitled to a 
15% discount 
off all of Croyde 
Bay holidays & 
short breaks. 

Other discounts 
available too.

WANT MORE INFO?

 VISIT 
 https://www.croydeunison.co.uk

 Follow via Twitter - @UnisonatCroyde 

  Facilities for Weddings, Parties, Conferences 
  & Meetings also available....

By Sarah Feeney



HAPPY 
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YEAR
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SEASONS GREETINGS FROM COVENTRY 
CITY
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Union Street News is edited and published by the Coventry City branch of UNISON. 

Contributions, letters, reviews and opinion pieces from Members are very welcome. 

email david.kersey@unisoncoventry.co.uk

The views expressed in Union Street News are those of the individual contributors and 
are not necessarily the official view of UNISON.

UNION STREET NEWS - YOUR MAGAZINE!

UNISON - YOUR FRIEND @ WORK



As we enter the closing phase of Brexit negotiations 
members of UNISON continue to debate the long term 
implications for jobs, services and our livelihoods. Back 
in September a poll by YouGov found that UNISON 
members backed a fresh vote by 66 per cent to 22 per 
cent. UNISON general secretary Dave Prentis argued 
that Brexit could destroy jobs, workers’ rights and hit 
living standards and suggested that “asking the public for 

their views is definitely one option”. 

Paul Hunt, Coventry City UNISON Assistant 
Branch Secretary takes a different view. We publish 
this here to hopefully provoke some constructive debate 
in our branch.

All the talk coming out of the recent meeting of the 
Trade Union Congress (TUC) is that the trade unions 
are now calling for a ‘People’s Vote’ on the final deal 
on exiting the EU. The recent march of hundreds of 
thousands of people also received much publicity. It 
was a strange sight to see people like Alistair Campbell, 
Chuka Umunna, Tory MP Anna Soubry, Vince Cable 
of the Lib Dems and London Mayor Sadiq Khan all 
march together hand in hand against the referendum 
result. These politicians never organised a single march 
against austerity, war in Iraq, universal credit, the public 
sector pay cap and so on. In fact many of the politicians 
supporting a Peoples Vote have been the very ones 
supporting policies which hurt working class people.  
 
As a trade unionist and the International Officer for 
the branch, I have serious concerns about the call for 
a Peoples Vote. Although it sounds democratic – it is 
anything but. In reality the campaign for ‘People’s Vote’ 
is a thinly disguised attempt to overturn the result of 
the original referendum, not about the detail of the final 
deal. As Mick Cash of the transport union RMT said in 
opposition to the ‘People’s Vote’ – ‘it is a Trojan Horse for 
a second referendum and completely lets the government off 
the hook’. Not only that, if the trade unions are seen to 
be going against or hindering the result of the original 
referendum, it gives fuel to the efforts of people like 
Nigel Farage.  
 
The EU has never been the friend of workers here in 
the UK, across Europe or indeed anywhere in the world 
– indeed Margaret Thatcher was one of the biggest 
supporters of the EU and Single Market which is very 
revealing.  The EU and the Single Market is about driving 
down standards of living, our terms and conditions, 
privatisation and austerity – and this is why so many 
people voted Leave. To illustrate this point Peugeot was 
able to move to Slovakia with no interference from the 

government (state aid is a breach of EU free market 
rules) where the labour is much cheaper.  
 
The EU, in conjunction with the IMF and European 
Central Bank, has helped turn Greece in to a country 
that will never pay off its debt, and has made the giving 
of loans conditional on raising the retirement age, mass 
privatisations – the Greek economy has been totally 
decimated as a result.  
 
There is a reason why large chunks of the Establishment 
in this country are calling for a second referendum – 
being part of the EU will make it much harder for a 
radical left wing government here in the UK to introduce 
policies such as public ownership of rail, post, the utilities 
and much more. All the gains won by working class 
people have been as a result of our collective strength 
and organisation – not handed down to us from Brussels 
(or Westminster for that matter).  
 
Frances O’Grady said that she was putting the 
government on notice that the full weight of the union 
movement would be used to mobilise for a ‘People’s 
Vote’. It is true that the Tories are weak and want a 
Brexit that does not put ordinary working class people 
first. However the question should be how do we get rid 
of the Tories?  
 
In my view that means we should be calling and 
campaigning for a general election as the government 
can’t be trusted to deliver a Brexit that is in the interests 
of the trade unions and the people we represent. They 
can’t be trusted to protect the rights of the 70,000 
UNISON members who are EU citizens. The issue should 
be what type of Brexit and society do we want? Do 
we want a Brexit that turns Britain in to a deregulated 
tax haven for the rich? Or do we want a Brexit where 
ordinary people are put first, where a government can 
put the many before the few with radical socialist policies 
of nationalisation, public ownership and an end to 
privatisation.  
 
The best way of settling this question would be on the 
basis of a general election – where the type of Brexit 
and society we want to live and work in would be the 
key issue.  A second referendum or People’s vote is a 
distraction and diversion away from the key task - which 
is a change in government. 
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 BREXIT - THE DEBATE CONTINUESBy Paul Hunt

For more news on UNISON’s response to Brexit visit. 
https://www.unison.org.uk/our-campaigns/brexit-public-services/
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PHONE 02476 550829 FOR INFO OR

JOIN UNISON


